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A Teacher's Morning Prayer

Before I depart to start this day,

A moment of silence I give to pray.

Dear Lord, help me be a personi�cation, 
Of the virtues to guide a new generation.

With the anticipation of another gift of day, 
May hope and faith for the future lead the way. 

Let me receive your gifts of creation,
With thoughts, words, and actions. 

�rough conscious, respectful inspiration.
In community with colleagues together let's share, 

A collaboration of fairness, kindness, 
and care.

When di�cult challenges come into place, let 
empathy and self-control guide my pace.

In this teaching endeavour 
You have entrusted to me, illuminate my path so it's 

love and acceptance I see. 
And, at the end of this day when I lay down to rest, 
May gratitude and contentment be my last bequest.

Mary Regner
Holy Spirit School
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EDITORIAL POLICY

�e D-Peeler is the voice of the Du�ein-Peel 
(OECTA) Elementary Unit. Members
submissions are encouraged. Submissions must 
be in keeping with the aims and objectives of 
the Unit. Final approval of articles rests with the 
Editorial Board. Please direct suggestions or 
comments to the Unit.

PRESIDENT.........................................................................................................................................................................Rose Procopio

FIRST VICE-PRESIDENT.................................................................................................................................................Belinda Russo
(2nd year of 2 year term)
    ,
SECOND VICE-PRESIDENT......................................................................................................................................Sandra Vukosich
 
TREASURER......................................................................................................................................................................Mario Zarkovic
(2nd year of 2 year term)
 
RECORDING SECRETARY..................................................................................................................................................Lucia Sasso 

COUNCILLORS:......Giovanna Chiodo, Heather Gremmen, Mary Matteo-Attanasio, Ingrid Mueller-Kupec, Michael Schaus

APPOINTED POSITIONS

COMMUNICATIONS OFFICER....................................................................................................................................Michael Schaus
HEALTH & SAFETY OFFICER..........................................................................................................................................Deborah Hart
TEACHER WELFARE OFFICER....................................................................................................................................Mario Zarkovic
MEMBERSHIP ASSISTANCE OFFICER....................................................................................................................Sandra Vukosich

UNIT ELECTIONS
�ank you to members who came out and voted on May 11, 2017 

for our new Unit Executive. �e results are as follows:

UNIT OFFICE HOURS – SUMMER HOURS
July 3 – July 21 from 9:00 a.m. to 3:00 p.m.
July 24 – August 18 – Unit O�ce Closed

August 21 – September 1 from 9:00 a.m. to 3:00 p.m.
Regular hours resume the �rst day of school, September 5, 2017

In the event of an emergency, contact the Provincial O�ce (416) 925-2493

UNIT SECRETARY - Diane Mulvale          secretary@elemdp.com
RECEPTIONIST - Tracey Weir               receptionist@elemdp.com
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Unit Elections
On �ursday, May 11, 2017, Unit Elections were held at the 
Capitol Banquet Centre in Mississauga. I would like to thank 
everyone who put their name forward as a candidate for the 
Unit Executive and for their demonstrated leadership.  As well, 
I would like to thank all the members who attended this 
important General Meeting.  For the departing Executive 
member, Carlo DiCarlo, the Unit wishes you all the best and 
thanks you for your contributions to the educational system, 
the Unit o�ce, and the Association, as they have impacted the 
lives of many. 

OECTA Sta� Rep Role
As this year comes to an end, OECTA members are reminded 
that the OECTA Sta� Rep is an elected position. School level 
elections for Sta� Rep should occur prior to the end of the 
school year in June. Information related to the roles and 
responsibilities of Sta� Rep are in the Unit By laws, which is 
available for members on the local website at www.elemdp.com. 
Reps are provided with mileage and childcare claims to attend 
meetings as well as a $30 stipend per meeting attended. 

Please notify the Unit o�ce as soon as possible with the name 
of the representative for your school for the 2017-2018 school 
year.  

Appreciation Dinner
On �ursday, May 25, 2017, the Unit’s Annual Appreciation 
Dinner was held.  �e Unit honoured and showed appreciation 
to many of our members.  We had the opportunity to express 
our gratitude to our retiring members, 25-year award recipi-
ents, Association Representatives, Committee Chairs, as well as 
the Unit’s Awards Recipient for the Du�erin-Peel (OECTA) 
Service Award, Belinda Russo.  Belinda, on behalf of the Unit 
Executive, congratulations and thank you for your dedication 
and support to the Association, the students you work with, the 
colleagues that you support, and the Catholic Education system, 
as a whole.

Leaves
For teachers who require a leave from work, there are a variety 
of leave options to consider. Information related to these leaves 
can be found in Article 7 of the Elementary Teachers’ Collective 
Agreement. �e Unit provides support to members for all types 
of leaves, including but not limited to: Pregnancy/Parental 
Leave, Deferred Salary Leave, Medical Leave, Long Term 
Disability, General Leave, and Emergency Leave. 

For additional assistance related to any of the leaves mentioned 
above, please contact the Unit O�ce.

Return to Work Meetings
As per the Central Terms, Article 4.6.2 of the Collective 
Agreement, teachers returning to work a�er an extended 
medical leave of absence will have a Return to Work Meeting 
prior to the teacher returning to active employment. Please 
contact the Unit O�ce for information about Return to Work 
Meetings and to arrange representation at your Return to Work 
Meeting.

OECTA Bene�ts Plan
As members of our Unit transition to the new OECTA Bene�ts 
Plan, which is o�cially called the OECTA Employee Life and 
Health Trust (ELHT), you are advised to review and read all 
communication that you receive through the Unit o�ce, OTIP 
and OECTA Provincial to ensure a smooth transition to the new 
bene�t plan.

�e accompanying chart on page 4 is an outline of some key 
di�erences in the plan design. 

Concluding Remarks

With the summer vacation just around the corner, I wanted to 
take the opportunity to wish every member a well-rested, 
relaxing, and safe summer. May God protect and guide you and 
your family and keep you safe and healthy throughout the 
summer months and always. I look forward to continuing to 
serve as your Unit President and encourage you to call the Unit 
should you have questions or require assistance.  

 

PRESIDENT’S REPORT
Rose Procopio - president@elemdp.com
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Please note that the chart is by no means an exhaustive and/or comprehensive list of the OECTA Bene�ts Plan design.  

      At a glance…�e OECTA Employee Life and Health Trust (ELHT)

PRESIDENT’S REPORT continued from page 3 
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Basic Life $10,000 (premium paid by 
Board) 

3 X Annual Earnings capped at 
$500,000 

restrictions apply after active 
member reaches age 65 

Signi�icant gain in bene�it coverage in 
the event an active and eligible plan 

member dies 

Vision Care $350 per person every 24 
months for adults 

$150 every 12 months for 
dependent children 

$400 per person every 24 
months for adults 

$400 every 12 months for 
dependent children 

Modest gain in coverage for adults, 
signi�icant enhancement in coverage for 

children 

Eye Exams Once every 24 months for 
adults 

Annually for children  

Once every 24 months for 
adults 

Annually for children 
Status quo 

Laser Eye Surgery $2,000 per person per lifetime  $2,000 per person per lifetime Status quo 
Process for �iling prescription 

medication claims 
Member payed out of pocket, 
�iled paper or electronic claims 
and if it is an eligible claim it is 

reimbursed 

Member presents a pay direct 
drug card and if it is an eligible 

claim the claim is processed 
right away 

A gain as members no longer must pay 
for out of pocket and then �ile the claim 

Process for �iling claims Claims must be submitted 
within 18 months of the date 
the expenses were incurred 

Claims must be submitted 
within 12 months of the date 
the expenses were incurred 

For bene�its not covered by the pay 
direct drug card, members will need to 
take into consideration the shortened 

timeline for claims submission 
Physiotherapy $40 per visit, unlimited 

number of visits 
Unlimited number of visits at a 
reasonable and customary rate 

An enhancement as reasonable and 
customary rates for this treatment are 

much higher than $40 per visit 
Chiropractor Services $275 per person/per bene�it 

year 
$500 per person/per bene�it 

year 
Another signi�icant gain in bene�it 

coverage 
Registered Massage Therapy $50 per person per 

visit/maximum $500 per 
person per bene�it year 

$600 per person per bene�it 
year,  

no doctor’s referral required 

Modest gain in coverage and signi�icant 
gain in convenience  

Plan members no longer require a 
doctor’s referral to access treatment 

Naturopathic Services No coverage available under 
plan 

$500 per person/per bene�it 
year 

Signi�icant gain in coverage 

Osteopathic Services No coverage available under 
plan 

$300 per person/per bene�it 
year 

Signi�icant gain in coverage 
Speech Therapist $200 per person/per bene�it 

year 
$500 per person/per bene�it 

year 
Signi�icant enhancement in coverage 

Dietician/Nutritional Counselling No coverage available under 
plan 

$500 per person/per bene�it 
year 

Signi�icant enhancement in coverage 
Psychologist Services (includes 
social worker, registered family 

therapist combined) 

$1,000 per person/per bene�it 
year 

$1,500 per person/per bene�it 
year 

Signi�icant gain in coverage 

Chiropodist/Podiatrist Reasonable and customary 
coverage 

$300 per person/per bene�it 
year 

No substantive change in coverage 

Orthodontics $3,000 per person per lifetime  $3,500 per person per lifetime Modest gain in coverage 
Cap on Dental Services $2,000 per person/per bene�it 

year 
$2,500 per person/per bene�it 

year 
Modest gain in coverage 

Orthotics 3 pairs in 2 calendar years per 
person and a maximum of 

$475 per pair 

$650 per person/per bene�it 
year 

Modest diminishment 

Major Dental Services 
(bridges, crowns, inlays, onlays) 

Plan reimbursed at 80% of the 
cost of the service 

Plan reimburses at 70% of the 
cost of the service 

Minor diminishment in major dental 
coverage 

Bene�it Feature Sun Life Plan OECTA Bene�it Plan (as of 
June 1, 2017) 

What does the change mean to me? 

Co-payment Plan members payed 10% of 
premium costs for major 

medical and dental 

Plan Members pay 0% of 
premium costs for major 

medical and dental coverage 
provided they are working full-

time, or accessing paid sick 
leave, short-term support or 

long-term disability 

Members should no longer see 
deductions to their pay statements 

subject to the conditions outlined in 
Column C 

Bene�it Year With the exception of vision 
care, Sun Life de�ines the 

bene�it year as the calendar 
year 

With the exception of some 
bene�its, including but not 

limited to vision care, 
OTIP/Manulife the provider 

for the OECTA plan, de�ines the 
bene�it year as the school year 

For this year and every subsequent 
year, your coverage will be refreshed 

and a new bene�it year will begin 
effective September 1, 2017 



Summer Institutes
�e Unit will continue to support funding for teachers who 
participate in Du�erin-Peel Summer Institutes this year.  Summer 
Institutes have been a very positive and professional development 
experience for our members.  As in previous years, the Unit will be 
funding up to a maximum of $150 for one course per applicant. 
Members should apply early to secure your funding.

Local PD Workshop 
�e PD Workshop “Assessment and Evaluation in a Digital 
World,” was recently hosted on May 15, 2017 by the Unit.  �e 
session focused on how project-based learning and collaboration 
are causing educators to re-evaluate how to assess students’ 
understanding and critical thinking skills. Unlimited and immedi-
ate access to knowledge is creating a renewed focus on learning 
goals, success criteria, and the learning process. Teachers were 
invited to learn and share ideas about how to e�ectively assess 
student-created video, audio, presentations, imagery, and more.  
Feedback was overwhelmingly enthusiastic and positive.  �e Unit 
is looking forward to hosting more sessions in the future.

Young Authors
�ank you to all the Association Reps and members who promoted 
and participated in the Young Authors contest. A special thank 
you to the selection committee who read through all the excellent 
submissions. Local Unit level student winner entries were forward-
ed to the provincial level from various categories.  Congratulations 
to the local level winners from Holy Spirit, St. Elizabeth Seaton, St. 
Gertrude, St. Hilary, St. Rose of Lima, and St. Timothy schools.  
We would also like to thank Canadian Martyrs, San Lorenzo Ruiz, 
St. John Bosco and St. Marguerite Bourgeoys schools who partici-
pated by sending in their student’s entries.

LSSAC
�e LSSAC meeting is an opportunity for discussions and sugges-
tions related to sta�ng and scheduling at your school.  Each school 
should have had an LSSAC meeting to review the revised sta�ng 
reports. Please note that Reps can request an LSSAC meeting. 
A few notable reminders about LSSAC.
  •   Information can be found in the Collective Agreement Local 
      Terms, Article 13.091 B
  •   LSSAC committee members should be provided with all 
      pertinent information in advance of the meeting.

  •   �is is your opportunity to provide feedback and input at the 
       LSSAC meeting.
  •   If you do not receive the information in time, request the 
       meeting be deferred to another time until all participants 
       have had time to review the information.
  •   A May meeting is also an appropriate time to discuss 
       scheduling, instructional workload or assignments, and 
       supervision schedules for the following year. 
  •   Please submit your LSSAC meeting minutes to the Unit o�ce 
       for review. 

OECTA AQ Courses
OECTA Provincial o�ers a wide range of single and three-part 
AQ courses.  Generally, courses run in one of three sessions: fall, 
spring, and, summer.  All courses are 125 hours in duration.  �e 
Association also o�ers AQ courses in a modular format. Each 
module is approximately 20-25 hours in length. A full AQ course 
consists of �ve modules, four for Mathematics. 
Please note that Summer Registration is now open and the 
following subsidies are available through the Provincial o�ce:
  •   $200 incentive when enrolling in any specialist AQ course, 
       except for: Kindergarten, ICT, Math, and Religious 
       Education in Catholic schools. 
  •   $450 subsidy reinstated for ALL (ICT) Technology AQ 
      Courses.
  •   $450 subsidy upon successful completion of Mathematics 
       (Primary and Junior, Grades 7 and 8, as well as 
       Kindergarten)  
  •   Subsidy of $110, is now available for Mathematics 
       Primary/Junior Part 1 modules. Courses currently open for  
       registration have live links to access registration. Consult the 
       OECTA Provincial website and the AQ 
       calendar for more details.
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ACTING FIRST VICE-PRESIDENT’S REPORT
Sandra Vukosich - �rstvp@elemdp.com



Summer Sta� Meetings and Phone Calls
A reminder to all that sta� meetings that are scheduled to occur 
during the summer months are voluntary. Members should not 
feel any pressure or obligation to attend. Any items like sched-
ules, sign-ups, etc. that could potentially disadvantage or have an 
adverse e�ect on members who do not attend a summer sta� 
meeting should not be dealt with. As well, phone calls to parents 
or guardians in the summer months are also voluntary. Members 
are encouraged to use their professional judgement in deciding 
whether to attend a summer sta� meeting or communicate with 
parents or guardians during summer vacation.  

Electronic Communications
�e use of technology continues to increase in our daily lives and 
in education. As teachers, we must always maintain professional 
boundaries and model digital citizenship. Be sure to have no 
expectation for privacy in anything that you create, store, send, or 
receive when using electronic communication. Electronic 
communication must abide and follow the Ethical Standards of 
the Teaching Profession (OCT) and always be professional. 
Inappropriate use of electronic communications, including social 
media and visits to sites deemed unsuitable puts teachers at risk 
with their employer, the Ontario College of Teachers, Children’s 
Aid Society, and police. 

It could result in disciplinary action, up to and including termi-
nation of employment with the employer. Prior to using a new 
application or visiting a website for the very �rst time, teachers 
need to review and evaluate the appropriateness of the content 
and material. 

Reporting Absences
According to, Part B – Article 7.016 of the Elementary Teachers’ 
Collective Agreement, “Teachers who are absent from work shall 
report the absence to the absence reporting system.” Please 
ensure that you report the absences correctly using the appropri-
ate code. Misuse of an absence code can result in loss of salary. 
Sick days may be used for reasons of personal illness and injury, 
and personal medical appointments. ‘Emergency Days’ can be 
used for the following reasons: family illness, weather conditions, 
moving, graduation, writing exams and, religious holiday. A 
reminder that the ‘Family Illness’ code can only be used two days 
per occurrence. Using this code for three consecutive days will 
result in a day’s loss of pay.   
Have a great summer and enjoy your well-deserved break!
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TEACHER WELFARE OFFICER’S REPORT
Mario Zarkovic – two@elemdp.com

We hope you enjoy your summer doing the things you love to do!  
We want to thank everyone who uses the Ontario Educational Credit Union and invite 
everyone who doesn’t, to talk with us about how we can help you. We’re your 
Credit Union and we enjoy making your life better every day! 

For People. Not Profit. 

 

                                       www.oecu.on.ca 
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As the �rst year of my two-year term as the Unit Treasurer comes 
to an end, I would like to thank all the members of the Finance 
Committee for their participation and input with regards to the 
Unit’s budget. Next year’s budget will see an increase in revenue as 
a result of the membership fee increase which was passed at AGM 
2017, as well as the reinstatement of teachers’ E.I. rebates as per 
Part B - Article 6.020 of the Elementary Teachers’ Collective 
Agreement. 

�e increased revenue will allow the Unit to be in a better 
�nancial position to deal with rising costs as well as continue 
to meet the needs and demands of the membership. All 
members are welcome and encouraged to attend Finance 
Committee meetings in the next school year to learn about 
the Unit’s �nances and how the fees are spent within the 
Local.

Please submit to the Unit O�ce, any outstanding expense 
claims for Unit business as soon as possible.

TREASURER’S REPORT
Mario Zarkovic – two@elemdp.com

HEALTH & SAFETY ADVISOR’S REPORT
Deborah Hart – hsadvisor@elemdp.com 

If it happens to you, it happens to us.

As the school year is rapidly winding down, this o�en means that 
teachers are packing up to relocate their classroom. It is important to 
demonstrate caution with the weight that you put in boxes. Books 
pack well, but a full box of books could lead to muscle strains. When 
packing, secure the bottom of the boxes with packing tape as needed, 
and leave the box on a desk, not the �oor to reduce the chance of 
injury from bending to pick up a full and potentially heavy box. 

When removing posters and decorations from your walls, or putting 
away supplies in cupboards, remember to use a ladder or a step stool 
to reach the higher items, or the tops of shelves. Also, a reminder of 
the Humidex Based Heat Response Plan – which is a simpli�ed way 
of protecting workers from heat stress.

Copies of this were available at the last School Reps’ meeting. If 
your School Rep did not receive one to post, please have them 
notify the OECTA o�ce and the Unit will send a copy to your 
school. �e limit for heat is when the humidex reading is 45 
degrees or higher. At this point, only medically supervised work 
can continue.  �erefore, if you are in a non-air conditioned 
room, please ensure that your windows can open and if you, or 
any students using the room have allergies to insects, that there 
are intact screens in place. Board-supplied fans should be made 
available to you, and if any space in the school has air-condi-
tioning, there should be opportunities for classes to rotate to 
gain access to these areas as needed.

Wishing you all a happy and healthy summer.
See you in the fall!



As the school year comes to a close, and as 
we look back, we hope you have been 
taking advantage of the many ways you 
can access information about your Unit. 
�e Unit Website (www.elemdp.com), �e Facebook page 
"Du�erin-Peel OECTA Elementary Unit", email updates, 
and the D-Peeler newsletter are all great ways to stay 
informed and get involved. 

With regards to www.elemdp.com, over the past few 
months we have worked closely with our website 
administrators to redesign the way that members can 
access the site. Now, in order to get into the “members’ 
section” of www.elemdp.com, you no longer need to 
register an account. 

All Du�erin-Peel (OECTA) Elementary members can 
access the website by using the �rst four (4) letters of your 
last name and your OECTA number as your username (ie. 
smit123456) and your OECTA number as your password 
(which you will be prompted to change as soon as you log 
in). 

Please contact the Unit o�ce if you have any issues with 
your login. Please make sure your contact information is 
always up to date with the unit so we can continue to keep 
you informed.
 

Wishing everyone a relaxing and well-deserved summer 
vacation!
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COMMUNICATIONS OFFICER’S REPORT
Michael Schaus - communications@elemdp.com

OECTA COMMITTEES JUNE 2017

LEGISLATION
Sandra Vukosich • Charlotte Leavitt • 
Heather Gremmen • Mario Zarkovic • Rose 
Procopio • Diana Miscolci

NOMINATIONS
Berni Campbell • Charlotte Leavitt • Jeremy Cox • 
Maggie Caserta • Maria Commisso • Jean Smylie • 
Diana Fendley • Mario Zarkovic • Lori McCannel

POLITICAL ADVISORY/
CATHOLIC ADVOCACY
Mario Zarkovic • Diana Miscolci • Rose Procopio 
• Sandra Vukosich

PROFESSIONAL DEVELOPMENT/
BEGINNING TEACHERS
Sandra Vukosich • Mary Matteo-Attanasio • 
Diana Miscolci • Blossom Dias • Rose Procopio • 
Margaret D'Agostino • Diana Fendley • 
Andrea DeFrancesco

RESOLUTIONS
Sandra Vukosich • Charlotte Leavitt • 
Heather Gremmen • Deborah Hart • Diana 
Miscolci • Blossom Dias • Rose Procopio • Mario 
Zarkovic

AWARD/SOCIAL
Sandra Vukosich • Charlotte Leavitt • 
Mary Matteo-Attanasio • Heather Gremmen • 
Diana Miscolci • Blossom Dias • Marina Sequeira • 
Rose Procopio • Lisa Stokaluk-Bartnik • Carole 
Ribeiro • Maggie Caserta

COMMUNICATIONS
Michael Schaus • Diana Miscolci • Rose Procopio 
• Becky Sappong

FINANCE
Mario Zarkovic • Mary Matteo • Heather Grem-
men • Deborah Hart • Diana Miscolci • Michael 
Schaus • Rose Procopio • Sandra Vukosich

HEALTH & SAFETY
Deborah Hart • Charlotte Leavitt • 
Mary Matteo-Attanasio • Mario Zarkovic • 
Michelle Melo-Silva • Nadia Sisti-Maringola • 
Diana Miscolci • Blossom Dias • Sandra Vukosich 
• Rose Procopio • Lisa Stokaluk-Bartnik • Carole 
Ribeiro • Barb Paluch-Berthiaume • Carolyn 
Radman • Sue Magditsch

  

 



Summer Institutes
�e Unit will continue to support funding for teachers who 
participate in Du�erin-Peel Summer Institutes this year.  Summer 
Institutes have been a very positive and professional development 
experience for our members.  As in previous years, the Unit will be 
funding up to a maximum of $150 for one course per applicant. 
Members should apply early to secure your funding.

Local PD Workshop 
�e PD Workshop “Assessment and Evaluation in a Digital 
World,” was recently hosted on May 15, 2017 by the Unit.  �e 
session focused on how project-based learning and collaboration 
are causing educators to re-evaluate how to assess students’ 
understanding and critical thinking skills. Unlimited and immedi-
ate access to knowledge is creating a renewed focus on learning 
goals, success criteria, and the learning process. Teachers were 
invited to learn and share ideas about how to e�ectively assess 
student-created video, audio, presentations, imagery, and more.  
Feedback was overwhelmingly enthusiastic and positive.  �e Unit 
is looking forward to hosting more sessions in the future.

Young Authors
�ank you to all the Association Reps and members who promoted 
and participated in the Young Authors contest. A special thank 
you to the selection committee who read through all the excellent 
submissions. Local Unit level student winner entries were forward-
ed to the provincial level from various categories.  Congratulations 
to the local level winners from Holy Spirit, St. Elizabeth Seaton, St. 
Gertrude, St. Hilary, St. Rose of Lima, and St. Timothy schools.  
We would also like to thank Canadian Martyrs, San Lorenzo Ruiz, 
St. John Bosco and St. Marguerite Bourgeoys schools who partici-
pated by sending in their student’s entries.

LSSAC
�e LSSAC meeting is an opportunity for discussions and sugges-
tions related to sta�ng and scheduling at your school.  Each school 
should have had an LSSAC meeting to review the revised sta�ng 
reports. Please note that Reps can request an LSSAC meeting. 
A few notable reminders about LSSAC.
  •   Information can be found in the Collective Agreement Local 
      Terms, Article 13.091 B
  •   LSSAC committee members should be provided with all 
      pertinent information in advance of the meeting.

  •   �is is your opportunity to provide feedback and input at the 
       LSSAC meeting.
  •   If you do not receive the information in time, request the 
       meeting be deferred to another time until all participants 
       have had time to review the information.
  •   A May meeting is also an appropriate time to discuss 
       scheduling, instructional workload or assignments, and 
       supervision schedules for the following year. 
  •   Please submit your LSSAC meeting minutes to the Unit o�ce 
       for review. 

OECTA AQ Courses
OECTA Provincial o�ers a wide range of single and three-part 
AQ courses.  Generally, courses run in one of three sessions: fall, 
spring, and, summer.  All courses are 125 hours in duration.  �e 
Association also o�ers AQ courses in a modular format. Each 
module is approximately 20-25 hours in length. A full AQ course 
consists of �ve modules, four for Mathematics. 
Please note that Summer Registration is now open and the 
following subsidies are available through the Provincial o�ce:
  •   $200 incentive when enrolling in any specialist AQ course, 
       except for: Kindergarten, ICT, Math, and Religious 
       Education in Catholic schools. 
  •   $450 subsidy reinstated for ALL (ICT) Technology AQ 
      Courses.
  •   $450 subsidy upon successful completion of Mathematics 
       (Primary and Junior, Grades 7 and 8, as well as 
       Kindergarten)  
  •   Subsidy of $110, is now available for Mathematics 
       Primary/Junior Part 1 modules. Courses currently open for  
       registration have live links to access registration. Consult the 
       OECTA Provincial website and the AQ 
       calendar for more details.

continued from page 8APPRECIATION DINNER AND AWARDS 2017 

25 Years of Service Awards
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APPRECIATION DINNER AND AWARDS 2017 

Retirees



Irene Alves, Antonella Bernatchez, Nicole Butters, Tina
Cenedese, Elsa Connolly, Caryl Dalmazzi, Shelley Farrell, 
Anthony Fruci, Robyn Gasparini, �eresa Hall, Marie 
LaCute-Puigmarti, Anne Marino, Angie Meleca-Mazzuchin, 
Barbara Menary, Anita Mendes, Rosemarie Merle, Diane Mezgec, 
Julijana Pocrnic, Catherine Sinclair, Mary Beth St. Louis, Tom 
Sullivan, Sharon Yamaguchi

Page 11 · D-Peeler · June 2017

Recipients of 25 Years of Service Awards

Judith Anzelc, Micheline Bolta, Gianni (John) Bortolotto, 
Maureen Bracco, Norma Burke, Mariana Buta, Oleh Bych
Anna Cerminara, Margie Chisholm, Elsa Connolly,
Astrid Correia, Lauren Curtis , Caryl Dalmazzi ,Teresa De 
Souza,Teresa Discenza, Gail Ditchburn, Dawn Dudycz, Rose 
Marie, Falcone, Niceta Fernandez, Monica Fischer, Anthony 
Fruci,Avelina Garofalo, C. Lynn He�ernan, Anne Marie Henry,
Annette Kavanagh-Turner, Vera Korol, Marie 
LaCute-Puigmarti,Emily MacPherson, Doreen MacSween, 
Nora Marchi, Anne Marino,

Janet Martin, Diana Massey, Norma Mazze, Susanne 
McEachern, Mary McGoldrick, Barbara Menary, Rosemarie 
Merle, Karen Mistruzzi Canning, Paula Miziolek, Denise 
Neave, Barbara Paluch-Berthiaume, Elizabeth Perozzo, Lina 
Policelli, Mary Porco, Julia Reardin, Mary Regner, Rosa 
Ribezzi-Orsini,Diana Salvati, Bill Shelsen, Shelley Sheridan, 
Luigi Simone, Clare Smyth, Barbara Sobala, Penny Szpakowski, 
Christina Tinkham, Denise Tonon, Anna Travierso, Fred 
Tuerke

Retirees

Belinda Russo Barb Paluch - Berthiaume

APPRECIATION DINNER AND AWARDS 2017 continued from page 10

Dufferin-Peel (OECTA) Service Award Retirees Speaker
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AWARD/SOCIAL
Sandra Vukosich • Charlotte Leavitt • 
Mary Matteo-Attanasio • Heather Gremmen • 
Diana Miscolci • Blossom Dias • Marina Sequeira • 
Rose Procopio • Lisa Stokaluk-Bartnik • Carole 
Ribeiro • Maggie Caserta

COMMUNICATIONS
Michael Schaus • Diana Miscolci • Rose Procopio 
• Becky Sappong

FINANCE
Mario Zarkovic • Mary Matteo • Heather Grem-
men • Deborah Hart • Diana Miscolci • Michael 
Schaus • Rose Procopio • Sandra Vukosich

HEALTH & SAFETY
Deborah Hart • Charlotte Leavitt • 
Mary Matteo-Attanasio • Mario Zarkovic • 
Michelle Melo-Silva • Nadia Sisti-Maringola • 
Diana Miscolci • Blossom Dias • Sandra Vukosich 
• Rose Procopio • Lisa Stokaluk-Bartnik • Carole 
Ribeiro • Barb Paluch-Berthiaume • Carolyn 
Radman • Sue Magditsch

  

 

continued from page 10


