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God of Love, 

Like the prophets of old,  

and inspire them to bring hope to our world! 

Like Mary in Bethlehem,  

so they know the deepness of the love of God! 

Like the shepherds on the hillside,  

and encourage them to bring joy to their families! 

Like the angels throughout the story,  
who offered peace to everyone they came in contact with;  
May we as teachers find peace in the time spent celebrating

As we journey to Christmas,  

We pray in the name of the Prince of Peace! 
Amen. Prayer and Photo by Becky Sappong, St. Charles Garnier
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EDITORIAL POLICY

�e D-Peeler is the voice of the Du�erin-Peel 
(OECTA) Elementary Unit. Members’
submissions are encouraged. Submissions must 
be keeping with the aims and objectives of the 
Unit. Final approval of  articles rests with the 
Editorial Board. Please direct suggestions or 
comments to the Unit.

UNIT SECRETARY - Diane Mulvale          secretary@elemdp.com
RECEPTIONIST - Tracey Weir               receptionist@elemdp.com
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January 23 – PA Day Assess/Eval Term 1
January 25 – Assoc. Reps Meeting
January 31 – Maternity/Parental Leave Workshop
February 9 – Interview Night
February 10 – PA Day Reporting to Parents
February 13 – Young Authors Submissions duet to Assoc. Rep
February 20 - Young Authors Submissions due to Unit
February 22 - Assoc. Reps Meeting
February 27 – Legislation General Meeting
March 10-13 – Annual General Meeting (AGM)

April 1 – Pension Workshop
April 19 - Assoc. Reps Meeting
April 24 - Maternity/Parental Leave Workshop
May 11 – Unit Elections
May 12 – PA Day
May 17 - Assoc. Reps Meeting
May 25 – Appreciation Dinner
June 12 - PA Day Assess/Eval Term 2
June 30 – PA Day/Last Day of School

FOR MORE INFORMATION AND AN UP-TO-DATE CALENDAR, PLEASE VISIT THE UNIT WEBSITE

OECTA DPEU 2017 IMPORTANT DATES

Dufferin-Peel (OECTA) Elementary 
PRAYER/POEM CONTEST

All Du�erin-Peel (OECTA) Elementary 
members are encouraged to submit an 

original, creative prayer or poem that includes 
a strong Catholic/Spiritual component 

SUBMISSION DEADLINE: 
JANUARY 25, 2017 @ 5:00pm

For more information, please visit www.elemdp.com



Board Pro�le Information

Please ensure that you verify your Board Pro�le for accuracy. 
Pro�les related to salary, grid step and absences are available on 
the Human Resources portal. It is recommended that members 
print and �le a copy of their personal records annually.

AGM 2017

Each year at the OECTA Annual General Meeting, over 500 
voting delegates representing more than 40,000 OECTA members 
across the province conduct business of the Association, elect 
OECTA o�cers to the Provincial Executive, pass resolutions to 
guide the Provincial Executive and Council of Presidents and 
amend the constitution. �is year, our Unit will take over 40 
voting delegates to the AGM, which is scheduled for March 11-13, 
2017 at the Westin Harbour Castle Hotel in Toronto. �ere are a 
number of �rst-time delegates joining us this year. We look 
forward to a productive and fun-�lled AGM. 

Breakfast with Santa

�e Unit was excited to host our 3rd Annual Breakfast with Santa 
event on December 3rd, 2016.  �e event, just like the previous 
two years, was a huge success.  �ese types of solidarity activities 
are key components to strengthening the bond and rapport with 
our local membership. �e Unit remains committed to enhancing 
our member engagement and we hope to o�er other events this 
school year for our membership to participate in. 

New Reps In-Service

�e Unit held a new reps in-service on �ursday, October 13, 
2016 in the a�ernoon. �ere were 19 new reps that attended.  
�e Unit would like to thank all school association reps.  You are a 
critical link in our organization in conveying Association news at 
the school level.  �ank you for your dedication and your leader-
ship.

Concluding Remarks

In closing, I would like to wish each of you a Merry Christmas and 
a Joyous New Year.  May this Christmas season be �lled with 
happiness in all you do and may the New Year bring you and your 
family love, joy and health always. 

Collective Bargaining

Collective Bargaining preparations are already underway for the 
next round of contract negotiations. In preparation for central 
bargaining on October 4th and 5th, 2016, all OECTA members 
had the opportunity to complete a collective bargaining survey 
that was sent out by the Provincial o�ce.

In addition to central negotiations, the Unit will also begin to 
focus on the next round of negotiations in the new year. Mem-
bers of Du�erin-Peel (OECTA) Elementary will have an opportu-
nity to complete a local collective bargaining survey to address 
local priorities before the end of the school year. �e completion 
of the survey is a vital component of the collective bargaining 
process as it informs the Workgroup and Collective Bargaining 
Committee of local bargaining priorities.
 
Please watch for further information on Collective Bargaining as 
the year progresses.

Earned Leave Plan

As per the Central Terms – Part A, Article 8 - Earned Leave Plan, 
the Board is required to communicate the average rate of 
absenteeism for the previous school year, as well as the target rate 
to qualify for the earned leave plan to each bargaining unit by 
October 15th of each year.

�e Board has communicated to the Unit as well as to the 
membership on October 14, 2016 through a memorandum from 
the Superintendent of Human Resources and Employee 
Relations, a summary of the earned leave plan information for 
our Bargaining Unit.

�e 2015/2016 Du�erin-Peel elementary bargaining unit average 
rate of absenteeism is 11.1 days.  As such, the ‘target rate’ for the 
2016/2017 school year for our members is 10.1 days or less in 
order to be eligible for the earned leave days in the year 
2017/2018.  

Members who meet the ‘target rate’ in the 2016/2017 school year 
will be eligible to earn and access the partiality paid day or 
voluntary unpaid day leave of absence as of September 1, 2017.  

Should you have any questions regarding the Earned Leave Plan, 
please contact the unit o�ce.

PRESIDENT’S REPORT
Rose Procopio - president@elemdp.com
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Joint Conference Funding

�is year is my �rst year in the Unit O�ce as the Acting First 
Vice President and I would like to thank all the o�ce sta� current 
and past at the Unit for helping me with a smooth transition and 
helping me learn the job.

OECTA Young Writers

�e 2016-2017 Young Author Awards/Prix Jeunes Ecrivains is 
once again being sponsored by OECTA with the goal of reward-
ing building student writers from across the province. We 
encourage teachers to continue participating by submitting 
students writing samples. Each school may submit one entry per 
category to the Unit by February 20, 2017. 

AQ Courses

OECTA Provincial o�ers a wide range of single and three-part 
Additional Quali�cation (AQ) courses. Courses are 125 hours in 
duration and are also o�ered in a modular format of approxi-
mately 20-25 hours per module. Full courses have �ve modules 
with four for Mathematics. Modules will be open for a full six 
weeks for each AQ session and will be o�ered twice per session if 
interest warrants.  Please note that Spring Registration will open 
December 6, 2016.  Subsidies are now available for Mathematics 
Primary/Junior Part 1 Modules.  FSL Part 1 is now available 
online.

Bursary Fellowships

Each year, bursaries are awarded up to $1,000 to individual 
members. Members currently in the pre-degree categories taking 
undergraduate courses are given priority as applicants. Two 
fellowships of up to $10,000 each may be available to members 
each year for full time studies in religious education and one 
fellowship of up to $10,000 may be available to members each year 
for full-time study in Labour Studies. Scholarships are also 
available and more information can be found at www.oecta.on.ca.

Beginning Teachers Review

�e Provincial Beginning Teacher’s Conference took place on 
October 14-15, 2016. It was an excellent conference that was well 
attended with multiple sessions such as: �e Collective Agreement 
and You and Infusing Technology in the Classroom. �ere were 
over 200 delegates that attended from across the province. Begin-
ning teachers who are in their �rst 5 years could apply for confer-
ence. It encourages teachers to pursue strategies and ideas that 
resonate with them through a wide array of workshops. Young 
teachers have embarked on a rewarding career and a worthy 
profession and this conference will give beginning teachers what 
they need to feel con�dent as a new teacher.

As the Unit Treasurer, it is my responsibility to oversee the 
�nances of the Unit, taking into account the �nancial needs 
of the Unit, and how budget decisions a�ect the member-
ship. �e Finance Committee meets at the beginning of 
each school year to create a budget proposal which is 
brought to the Unit Executive for approval and then to the 
membership for �nal approval at the Budget General 
Meeting in October. Financial statements are presented at 
the monthly Executive Meetings and approved by the Unit 

An annual audit is required by OECTA Provincial and 
once completed is presented to the membership at the next 
General Meeting. I encourage you to consider attending the 
Unit Finance Committee Meetings scheduled for April 4, 
2017 and June 13, 2017 to understand the budget as well as 
have input into how OECTA fees are spent locally. 

ACTING FIRST VICE-PRESIDENT’S REPORT
Sandra Vukosich - �rstvp@elemdp.com

TREASURER’S REPORT
Mario Zarkovic - treasurer@elemdp.com



For further information, please review the “On �in Ice: 
Maintaining Professional Boundaries” video and accompa-
nying booklet on how to reduce the likelihood of allega-
tions available in the Members’ area of OECTA’s provincial 
website under the Counselling and Member Services 
section.

http://www.oecta.on.ca    http://www.oecta.on.-
ca/OECTA/media/pdfs/Publications/on_thin_ice.pdf

https://vimeo.com/36345930

QECO

Have you completed or are currently enrolled in an Addi-
tional Quali�cations (AQ) course? It is always a good idea 
to check regularly that your HR Pro�le in the Employee 
Portal re�ects the correct grid step and corresponding 
salary. When a member completes a course and a new 
QECO evaluation is received, the documentation must be 
forwarded to the Human Resources Department as per 
Article 4.027 in Part B of the collective agreement.

To qualify for a September 1st adjustment, the teacher:

• Must have completed course requirements prior to
   September 1st
• Must submit to the Human Resources Department, by
   December 31st of that year, a revised QECO evaluation or  
   QECO acknowledgement card

To qualify for a January 1st adjustment, the teacher:

• Must have completed course requirements prior to 
   January 1st
• Must submit to the Human Resources Department, by 
   April 30th of that year, a revised QECO evaluation or 
   QECO acknowledgement card

I wish you and your families a blessed Christmas and all the 
best in 2017.

continued from page 4
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TEACHER WELFARE OFFICER’S REPORT
Mario Zarkovic - two@elemdp.com

I would like to begin my report by saying that it is an 
honour and privilege working in the Unit O�ce as the 
Teacher Welfare O�cer. We have a great team in the Unit 
O�ce and it is truly a pleasure working with my fellow 
Release O�cers and O�ce Sta�. I look forward to continu-
ing my role as a grievance o�cer and working hard in 
maintaining the rights of our membership under the 
Collective Agreement. Arbitrations, Mediations, Step 1 and 
2 Grievance Meetings have been scheduled for the balance 
of the 2016-2017 school year. 

REPRESENTATION AT DISCIPLINE MEETINGS
 
Upon request by an administrator or any agent of the 
Board to attend a meeting, a teacher has the right to ask 
and be informed of the nature/purpose of the meeting. Do 
not hesitate to ask what the meeting is about. If you feel 
that the meeting is of a disciplinary nature, a Release 
O�cer should be present to assist with protecting your 
rights. Contact the Unit O�ce immediately if you are being 
questioned or accused of any alleged professional miscon-
duct.

Please refer to Article 1.034 b) in Part B of the Collective 
Agreement for more information on your right to the 
presence and assistance of an OECTA representative.

SUBJECT TO AN INVESTIGATION

If you learn that you are the subject of an investigation 
and/or allegation, contact the Unit O�ce immediately for 
assistance before answering any questions or making a 
statement. Do not participate in an interview alone. Simply 
state, “I am willing to cooperate but I am unable to com-
ment until I contact my Association.”  If an allegation of 
physical contact or inappropriate behaviour is made 
against you, OECTA advises that you do not discuss the 
situation with anyone, including the principal.

Remember that anything you say to the Police, the Chil-
dren’s Aid Society, the College of Teachers, the School 
Board, a parent, or a colleague is not con�dential even in 
an informal interview. Do not make the mistake of assum-
ing that everything will work out in the end. 
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ACTING MEMBERSHIP ASSISTANCE OFFICER’S REPORT
Jeremy Cox - mao@elemdp.com

PREGNANCY/PARENTAL LEAVE WORKSHOPS

Du�erin-Peel (OECTA) Elementary Unit held its �rst 
Pregnancy/Parental Leave workshop for the 2016-2017 
school year on Tuesday, November 29th, 2016 at the Unit 
O�ce.  All participants received an information package to 
assist them in accessing the Pregnancy/Parental Leave.  �e 
Unit will hold two more Pregnancy/Parental Leave work-
shops for this school year; Tuesday, January 31st, 2017 
and Monday, April 24th, 2017.  All workshops begin at 
4:30 pm and will end at approximately 6:00 pm.

Members interested in attending the workshop are encour-
aged to contact the Unit o�ce for additional information.

WORKPLACE SAFETY AND INSURANCE BOARD 
(WSIB)
 
When you are injured at work:

• You must report the incident to the employer/immediate 
   supervisor (your Principal) that you have been injured;

• WSIB forms should be completed any time an injury 
   occurs at work and must be signed by yourself and your 
   principal;

• Seek proper medical treatment;

• Complete, sign and submit a Worker’s Report of
   Injury/Disease (Form 6); 

• Inform the health professional (chiropractor, dentist, 
   physician, physiotherapist or registered nurse extended 
   class) who �rst treats them that the accident is work-
   related so they can complete and submit a Health 
   Professional’s Report (Form 8).

�e worker will come into contact with a variety of forms 
during this process:

• GF390 Incident Investigation Report Form
• WSIB Form 6 – Worker’s Report of Injury/Disease
• WSIB Form 7 – Employer’s Report of Injury/Disease
• WSIB Form 8 – Health Professional’s Report 

It is important to call the Unit for advice when dealing with 
WSIB work-related situations.  �e Unit can support you 
should you require assistance with the process. 

PERSONAL ILLNESS DAYS/EMERGENCY DAYS

Each school year, a full-time teacher is entitled to 11 
Personal Illness Days. A part-time teacher is entitled to (as 
per their full-time equivalent status) up to eleven Personal 
Illness Days. In addition to the Personal Illness Days, each 
member is entitled to 5 Emergency Days. Emergency Days 
can be used for the following reasons as outlined in Article 
7.19 (a) of the Elementary Teachers’ Collective Agreement: 
Religious Holiday, Weather Conditions, Graduation, 
Family Illness, and Moving Day. 

A reminder that the Family Illness Code can only be used 
two days per occurrence as outlined in Article 7.19 (a). If a 
Teacher uses the Family Illness Code 3 consecutive days, 
the Teacher will be deducted a day’s pay. Further to this, 
any Teacher who uses more than the allotted 5 Emergency 
Days will have their pay deducted. 

Personal Illness Days and Emergency Days are replenished 
at the beginning of each school year.  It is the responsibility 
of the Teacher to report an absence as per Article 7.016 in 
the Elementary Teachers’ Collective Agreement. 
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It is my honour and pleasure to be serving the membership 
as the Elementary Unit Health and Safety Advisor this year, 
and I wish to thank everyone for their support. 
 
Health and Safety is everyone’s responsibility.  As part of 
the Occupational Health & Safety Act, you are the �rst step 
in the IRS (Internal Responsibility System). In other words, 
you need to take responsibility for your own safety at work. 
�is involves all individuals maintaining a safe work 
environment, operating safely in your environment and 
reporting to your administration any concerns about 
Health & Safety issues at your work site.

�e Employee Health & Safety Concern Report (GF395) is 
to be completed when employees have a health and safety 
concern that they feel requires to be addressed by adminis-
tration. Section 1 of the form describes the situation or 
concern that the employee wants to bring to the attention 
of the Principal. Section 2 is where the Administrator 
responds to the employee’s concern. �is response should 
be  received within two working days. If the concern is 
resolved at the local level, great! If not, members are 
encouraged to contact me. 

If you are injured at school, please ensure that a GF390 
report is completed with the details of the incident.  �is 
needs to be completed within 24 hours so you will qualify 
for WSIB if needed.

Slips and falls are historically one of the biggest mecha-
nisms of injury reported in our Board. With the winter 
season upon us, we need to be vigilant in our practices to 
avoid the potential hazards of the season.  As the tempera-
ture drops, the number of slips and falls rise.  Beware of the 
environmental elements, such as snow and rain, especially 
when the temperature changes.  Ensure appropriate 
footwear is worn, based on the varying weather conditions.  
Be certain that all preventative measures are in place to 
avoid slips and falls.

Finally, please do not hesitate to approach me with any 
issues you may have concerning the health and safety of 
your work environment.

Wishing you and your family a joyful Christmas season, 
and a restful holiday.

Exciting things continue to unfold regarding communica-
tions within the local unit.

Our website (www.elemdp.com) continues to be updated 
with new information, galleries of photos, important forms, 
and news that we hope you will access regularly. If you are 
not registered on the site, you can complete a very easy 
registration process when attempting to log-in for the �rst 
time. Please call the unit o�ce or email
communications@elemdp.com for assistance.

Be sure to “like” us on Facebook, where interesting infor-
mation will also be shared with members. 

Search for Du�erin-Peel OECTA Elementary Unit in the 
search box in Facebook to �nd our page.

�e D-Peeler newsletter (this publication) will be available 
several times this year. Not only will you receive it at your 
schools, but past issues are also available in the members’ 
section of the website.

We hope any member who is interested will come out to a 
future Communications Committee Meeting. All are 
welcome. Contact the unit o�ce for more information.

COMMUNICATION OFFICER’S REPORT
Michael Schaus - communications@elemdp.com

HEALTH & SAFETY ADVISOR’S REPORT
Deborah Hart  - hsadvisor@elemdp.com
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"Two people are better off than one, for they can help each other succeed. If one person falls, the other 
can reach out and help. But someone who falls alone is in real trouble" (Ecclesiastes 4:9-10).  As read by 
our St. Kitts teacher,  Hilary Ferguson, during our morning prayer circle. This was one of our many 
beautiful moments helping us create community and focusing our minds and hearts to learn from 
one another as we reviewed our current practice. Her reflections highlighted the importance of 
collaborating with colleagues in order to push our thinking forward and ultimately provide the best 
education for the students in our care.   
  

Each day sparked new conversations and  debates about issues such as access to resources 
and teaching materials, lack of support for students with special needs, and limited ability to seek out 
self-directed professional development to name a few. Being part of a union in St. Kitts is not 
mandatory, therefore, the teachers do not have the same privileges such as planning time or funding 
for AQ courses and conferences.  
  

Although we will always have challenges, Hilary reflected on an important reality. As 
teachers, we must be open to working with others (educators, families and children) in order to be 
successful. This sentiment carried us throughout the project as our team worked collaboratively to 
ensure that the project was a success. 

 
On July 5th 2016, four educators (Andrea DeFrancesco/OECTA, Heather Hickey/ OECTA, Jenna 

O'Conner/STF, and Leah Kearney/ ETFO) from Canada embarked on a journey to St. Kitts and Nevis in 
the Caribbean. After four flights and spending most of our day in airports, we finally arrived. We 
were greeted by the St. Kitts Teachers’ Union. We were welcomed with a smile, hug and delicious 
Kittian meal consisting of fish, vegetables and rice. 

 
The first few days were filled with many activities such as: tours around the island, meetings 

with the union executive, television interviews and becoming acquainted with our co-tutors that we 
would be working with in our classroom. The co-tutors were local teachers that wanted a leadership 
experience working alongside the Canadian teachers to deliver professional development sessions 
for educators in St. Kitts and Nevis. 

 
Our team of seven teachers delivered workshops in the areas of special education, classroom 

management, differentiated instruction, self-regulation, resilience and mindfulness, balanced 
literacy, health and HIV awareness, gender equity, and technology.  
 

During this journey, I was also able to understand and appreciate the efforts that OECTA has 
put forth over the years to bargain for our collective agreement. At times, when educators have gone 
through difficult situations, the union has been there to support them. In St. Kitts, they are still 
working to strengthen their union support for a variety of reasons such as: union dues, fees and 
politics.  

 
In St. Kitts, I was working with a group of teachers that taught kindergarten to grade 12 with 

a variety of learning needs. Some learners were struggling and had the harsh demands of 
standardized testing. Each child is required to take a test or exam to get promoted to the next 

Andrea DeFrancesco, OECTA member, Du�erin- Peel Elementary Unit



continued from page 8
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grade. We discussed the importance of supporting learners to give them the confidence and 
make them excited and happy to be at school. We looked at a variety of exceptionalities and ways 
to support those needs. The teachers created their own Individual Education Plan (IEP) templates 
and goals to communicate to parents and address the needs of their students with 
administration. As instructors, we shared best practices from our context in Ontario and 
discussed ways that they could be adapted to meet the needs of the educators and students in 
St. Kitts.  
 This experience was life changing.  We were able to have a cultural exchange and we had 
the opportunity to experience the sights and sounds of St. Kitts. A really special aspect of this trip 
was making new connections with colleagues in St. Kitts and across Canada. It is a great feeling to 
know that we have a larger web of support to problem solve, share ideas and work together. 
Being a teacher is a vocation. Some days are easier than others, but we can manage ALL days 
when we know that we have a great support network around us that understands, supports and 
challenges us to be the best educator we can be! 
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OECTA Reps Dinner 2016

An Auto Insurance Myth Debunked 
When it comes to auto insurance, there are a lot of misconceptions that have surfaced over the years. But the problem is 
that the more people share them, the more people begin to believe them as true. 
 
Myth: “My auto insurance should be lower because my car is brand new.” 

Truth: New vehicles often have better safety features to protect yourself and your passengers. They may also cost less to 
repair, and often include anti-theft devices, which make them less attractive to thieves. However, a combination of factors 
must be considered. 

 The type of vehicle you drive – Some vehicles are simply more expensive to insure. 
 Where you drive – are you in a big city or a smaller town? 
 How much you drive – commuting versus a stay-at-home parent. 
 Your personal driving record and claims history – being ticket free and claims free will positively affect your 

insurance rate. 
 Your driving experience – how long you’ve had your license and how long you’ve been driving. 
 The amount of coverage you purchase.    
 The deductibles you choose 

At Johnson Insurance, we value our hard working, community-focused educators.  You may qualify for special discount 
rates! Check us out at   

www.johnson.ca/save              1.800.639.7283   ID Code: D2 

A



On December 3rd 2016, Du�erin-Peel (OECTA) Elementary Unit along with Du�erin-Peel Secondary Unit hosted its 3rd Annual 
Breakfast with Santa at the Capitol Banquet Centre in Mississauga.

Christmas spirit was high among the nearly 300 members and their families that attended the special holiday event.
Guests were treated to a delicious bu�et-style breakfast, followed by a visit from Santa! He was available for photos throughout the event 
and families were provided with a printed photo to take home.

�e event proved to be fun for all ages. Members got the chance to mingle while Santa’s helpers kept the children occupied with two 
bouncing castles, balloons and an arts and cra�s table!

Du�erin-Peel (OECTA) Elementary would like to thank all members and their families for coming out and making the event the success 
that it was. We wish everyone a very Merry Christmas and a safe and Happy New Year.
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