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Unchanging God,

As the days grow shorter and shorter, 
the Christmas lights sparkle,
Reminding us to take cheer in the darkness.

As the rain changes over to snow,
the land becomes covered in a blanket of white
Reminding us to rest from the busy-ness.

As our breath changes from invisible to visible,
the air has a purity in the coldness
Reminding us to breathe deeply and slowly.

As the shops fill with hustle and bustle
Oh Little town of Bethlehem sings out
Reminding us to notice the family that travelled
through the countryside to find a stable.

God, in the midst of all these changes,
help us to rest in the steadiness of the gift of your Son
and the hope, joy and peace
that are offered to us each day.

Amen

Prayer and Photo: Beck Sappong, St. Charles Garnier
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EDITORIAL POLICY

The DP Element is the voice of the 

Dufferin-Peel (OECTA) Elementary Unit. 

Members’submissions are encouraged. 

Submissions must be keeping with the aims 

and objectives of the Unit. Final approval of 

articles rests with the Editorial Board. Please 

direct suggestions or comments to the Unit.
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student whose behaviour is known to pose an ongoing 
risk to himself/herself, other students, staff, or other 
people in general. A safety-plan can serve as a crisis 
response plan that outlines the roles and responsibilities 
of the staff in dealing with specific problem behaviours.

Who is responsible for creating a safety plan?
The development of a safety plan may involve all staff 
that work on an ongoing basis with a student, as well as 
parents and representatives from outside agencies 
working with the family/student.
 
What can I do if the safety plan is not working?
A safety plan is a living document and can be revised as 
required throughout the school year. Should the infor-
mation in an existing safety plan require revision, a 
request for a meeting to revise the plan can be made.

Adverse Reports

All teachers, whether OECTA members or not, are 
governed under the Teaching Profession Act.  Section 
18 (1) (b) of the regulation reads that a member shall, 
“on making an adverse report on another member, 
furnish him with a written statement of the report 
at the earliest possible time and not later than 
three days after making the report.”  

Section 18 (1) (b) also applies to teachers in their role 
as parents.  The Unit encourages members to discuss 
any concerns first with their child’s teacher rather than 
making an adverse report to the Principal and/or 
Vice-Principal. If the concerns are not resolved, the 
member may express their concerns to an administrator. 
Please note that when this occurs, members have an 
obligation to inform their child’s teacher within 72 hours 
as per the Teaching Profession Act, Section 18 (1) (b).

Earned Leave Plan

As per the Central Terms (Part A, Article 8) “Earned 
Leave Plan”, the Board is required to communicate the 
average rate of absenteeism from the previous school 
year as well as the target rate to qualify for the earned 
leave plan. This is to be submitted to each bargaining 

Violence in the Schools

The Unit has seen an increase in teachers’ concerns 
about violence in the classrooms. We know from a 
survey done provincially this past May that, across the 
province, the incidents of violence experienced by 
Catholic teachers is increasing. These include, but are 
not limited to, biting, throwing objects, and serious 
experiences of physical and verbal assault, as well as 
harassment.

Any act of violence by a student is a form of 
communication by the student. Currently, the resources 
to help assess the source of the students’ problems are 
lacking – supports such as psychologists, social 
workers, Educational Resource Assistants, and Child 
Youth Workers are stretched far too thin in the educa-
tional community today. These supports are needed by 
teachers to help work with students in a more 
productive way.  Working more with less cannot 
continue to be an expectation when it comes to the 
health and safety of ourselves, our colleagues, and our 
students.
 
Our Association across the province, including all of our 
Dufferin-Peel Local Units, are calling for increased 
resources and support for teachers and for students, as 
well as more standardized reporting procedures across 
the province. These elements are key in order to ensure 
that the violence experienced by teachers in the 
schools is dealt with and that the support students 
need is provided.
 
Teachers who experience violence are required to fill 
out a Safe Schools Reporting Form (GF 025) as per 
legislation. We know that the quantity of these reports 
is not an accurate indicator of incidents since clear 
processes for reporting and follow-up are lacking – 
hence the need for more standardization in this area.

Caring and Safe Schools in Ontario

What is a Safety Plan?
According to Caring & Safe Schools in Ontario, 
Supporting Students with Special Needs Through 
Progressive Discipline Kindergarten to Grade 12 (Minis-
try Document 2010), a safety plan is developed for a 

President’s Report
Rose Procopio - president@elemdp.com
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This year our Unit will take over 40 voting delegates to 
the AGM, which is scheduled for March 10-12, 2018, at 
the Westin Harbour Castle Hotel in Toronto. There are a 
number of first time delegates joining us this year. We 
look forward to a productive and fun-filled AGM. 

Breakfast with Santa

The Unit was excited to host our fourth Annual Break-
fast with Santa event on Saturday, December 2, 2017. 
The event, just like the previous years, was a huge 
success. These types of solidarity activities are key 
components in strengthening the bond and rapport with 
our local membership. The Unit remains committed to 
enhancing our member engagement and we hope to 
offer other events this school year for our membership 
to participate in. 

New Reps In-Service

The Unit held a new representatives’ in-service on 
Thursday, October 12, 2017. There were 24 new reps that 
attended.  

The Unit would like to thank all school association reps.  
You are a critical link in our organization in conveying 
Association news at the school level. Thank you for your 
dedication and your leadership.

Concluding Remarks

In closing, on behalf of the Unit Executive, I would like to 
wish each of you a blessed Christmas and a joyous New 
Year. May this Christmas season be filled with happiness 
in all you do and may the New Year bring you and your 
family love, joy and health always. 

The Board has communicated to the Unit, as well as 
to the membership, on October 12, 2017, through a 
memorandum from the Human Resources 
Department, a summary of the earned leave plan 
information for our Bargaining Unit.

The 2016/2017 Dufferin-Peel Elementary Bargaining 
Unit average rate of absenteeism is 13 days.  As such, 
the ‘target rate’ for the 2017/2018 school year for our 
members is 12 days or less in order to be eligible for 
the earned leave days in the year 2018/2019.  

Should you have any questions regarding the Earned 
Leave Plan, please contact the Unit office.

Board Profile Information

Please ensure that you verify your Board profile for 
accuracy. Profiles related to salary, grid step, and 
absences are available on the Human Resources portal. 
It is recommended that members print and file a copy 
of their personal records annually.

AGM 2018

Each year, at the OECTA Annual General Meeting, over 
600 voting delegates representing more than 40,000 
OECTA members across the province conduct business 
of the Association, elect OECTA officers to the Provin-
cial Executive, pass resolutions to guide the Provincial 
Executive and Council of Presidents, and amend the 
constitution. 
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Even the most responsible driver can make a mistake, and when that error is small it doesn’t need to affect one’s premium. In 

an accident, their auto insurance premium will not be affected as long as another accident hasn’t been reported in the last three 
years, If you’re an Ontario driver involved in an accident that meets all the following criteria, your insurance will not be affected:

The at-fault accident incurred on or after June 1, 2016
The cost of damage to each vehicle involved in the accident, including any property damage does not exceed 
$2,000, and the cost of all such damages is paid by the at-fault party
No personal injuries are sustained as a result of the accident
No payment is made by any insurer for any damage to the vehicles (e.g. repair vehicle, collision damage, towing 
or rental car charges or property (e.g. repairing guard rails, hydro poles, road signs etc) resulting from the accident

Compliments of Johnson Insurance.  If you are shopping for auto insurance, check us out at 1.877.997.9923  or visit us on-line 
at www.johnson.ca

https://www1.johnson.ca/


An annual audit is required by OECTA Provincial and 
once completed, is presented to the membership at the 
next general meeting. I encourage you to consider 
attending the Unit Finance Committee meetings 
scheduled for April 3, 2018, and June 7, 2018, to 
understand the budget, as well as provide input on how 
your fees are spent at the Local level. Please be advised 
that effective January 1, 2018, all mileage claims incurred 
after December 31, 2017 to conduct Local 
Unit/Committee business (not including general 
meetings) will be paid at a rate of $0.54 per kilometer. 
Please refer to our Unit bylaws and procedures for more 
information. 

As the Unit Treasurer, it is my responsibility to oversee 
the finances of the Unit, taking into account the 
financial needs of the Unit, and how budget decisions 
affect the membership. The Finance Committee meets 
at the beginning of each school year to create a budget 
proposal, which is brought to the Unit Executive for 
approval, and then to the membership for final 
approval at the Budget General Meeting in October. 
Financial statements are presented at the monthly 
Executive meetings and approved by the Unit 
Executive.

The main focus is on differentiated instructions, high 
yield strategies, resources, and cross curricular links 
between grades. Please continue to check our website, 
as the Unit will be announcing more PD workshops in 
the new year. 

Scholarships, Fellowships and Bursaries

OECTA Provincial offers a variety of scholarships, 
bursaries, and fellowships to help further the studies 
and careers of its members.  Each year, three memorial 
scholarships, named for Rose Cassin, Doreen Brady, 
and Father J. Harold Conway; and two fellowships, one 
for religious education and the other for labour studies 
may be available to members each year for full-time 
studies. Each is valued at up to $10,000. 
 
If there are not enough qualified applicants for full-time 
studies, the money may be awarded for part-time 
studies. In addition, there are annual bursaries of up to 
$1,000 to be awarded to individual members, named 
the Joan Kamps Memorial Bursaries. 

Merry Christmas and blessings to all! As the Acting 
Vice-President, I would like to wish everyone the best 
during this Christmas season.

Young Authors

Every year, OECTA celebrates students’ writing talents 
through the Young Authors Award/Prix Jeunes 
Ecrivains. The Young Authors Award is made possible 
thanks to the hard work and participation on behalf of 
the members of OECTA. Teachers are encouraged to 
participate in the provincial competition by submitting 
student writing samples. Each school can submit one 
entry per category to the Unit category by February 20, 
2018. The provincial winners will be announced at the 
June Council of Presidents. A collection of the winning 
entries will be published in book form.  

Local PD Workshop

We successfully hosted our first workshop this year. 
The Workshop for Teaching Combined Grades was 
well received by all who attended. Its aim was to help 
teachers by preparing them with practical ideals for 
how to plan when teaching a combined grade class. 
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Treasurer’s Report
Mario Zarkovic - two@elemdp.com

Acting First Vice President’s Report
Sandra Vukosich - firstvp@elemdp.com



about the grievance procedure, please refer to Articles 
9 and 10 in Part B of the Collective Agreement. As a 
Grievance Officer, I look forward to continuing my 
efforts in maintaining the rights of members and looking 
out for the best interests of our entire membership. 
Step 1, Step 2, and mediation/arbitration meetings have 
been scheduled for the balance of the 2017-2018 school 
year and beyond.
  
Representation at discipline meetings
 
Upon request by an administrator or any agent of the 
Board to attend a meeting, a teacher has the right to 
ask and be informed of the nature or purpose of the 
meeting. Do not hesitate to ask what the meeting is 
about. If you feel that the meeting is of a disciplinary 
nature, a Release Officer should be present to assist 
with protecting your rights. Contact the Unit office 
immediately if you are being questioned or accused of 
any alleged professional misconduct.

Please refer to Article 1.034 b) in Part B of the 
Collective Agreement for more information on your right 
to the presence and assistance of a representative.

Subject to an Investigation

If you learn that you are the subject of an investigation 
and/or allegation, contact the Unit office immediately 
for assistance before answering any questions or 
making a statement. Do not participate in an interview 
alone. Simply state, “I am willing to cooperate, but I am 
unable to comment until I contact my Association.”  If 
an allegation of physical contact or inappropriate 
behaviour is made against you, OECTA advises that you 
do not discuss the situation with anyone, including the 
principal. Remember that anything you say to the police, 
the Children’s Aid Society, the College of Teachers, the 
school board, a parent, or a colleague is not confidential 
even in an informal interview. Do not make the mistake 
of assuming that everything will work out in the end. 

What is a Grievance?

A grievance is a difference as to the interpretation, 
application, administration, or alleged violation of the 
Collective Agreement.

The grievance procedure is a vehicle to work through 
contractual issues that arise. Where possible and/or 
applicable, the parties at the local level agree to discuss 
and/or attempt resolution to the matter prior to initiat-
ing the grievance procedure. 

The Local Unit, in consultation with the OECTA Provin-
cial Bargaining and Contract Services Department, 
handles all steps in the grievance process. It should be 
noted that members do not file grievances. OECTA 
Provincial, as the bargaining agent, holds “carriage 
rights” over grievances, filing them on behalf of mem-
bers. 

Grievances follow a process as identified in the 
Collective Agreement:

•  Step 1: The Unit in consultation with OECTA 
                Provincial submits a written grievance. The 
                parties meet to discuss the grievance, and the 
                Board replies in writing after the meeting.

•  Step 2: If the grievance is not resolved at Step 1, the 
    grievance can be referred to Step 2 involving 
    the Associate Director or designate 
    Superintendent. The parties meet a second 
    time to discuss the grievance, and the Board 
    replies in writing after the meeting.

If the grievance is not resolved at Step 2, the grievance 
may continue through the mediation and/or arbitration 
process involving a mediator or arbitrator. Whereas, the 
mediator may issue a decision, an arbitrator shall issue 
a decision and in both cases the decisions are final and 
binding to both parties.

The grievance procedure can be lengthy depending on 
the complexity of the situation (e.g. the availability of 
dates to meet and the scheduling of arbitrators and/or 
mediators). For more information 

Teacher Welfare Officer’s Report
Mario Zarkovic - two@elemdp.com
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When a member completes a course and a new QECO 
evaluation is received, the documentation must be 
forwarded to the Human Resources Department as per 
Article 4.027 in Part B of the Collective Agreement.

To qualify for a September 1, 2018 adjustment, the 
teacher must:
•  have completed course requirements prior to 
   September 1, 2018
•  submit to the Human Resources Department, by 
   December 31 of that year, a revised QECO evaluation 
   or QECO acknowledgement card

To qualify for a January 1 adjustment, the teacher must:
•  have completed course requirements prior to January 1
•  submit to the Human Resources Department, by April 
   30 of that year, a revised QECO evaluation or QECO 
   acknowledgement card

I wish you and your families a blessed Christmas and all 
the best, in 2018.

For further information, please review the “On Thin Ice: 
Maintaining Professional Boundaries” video and 
accompanying booklet on how to reduce the likelihood 
of allegations available in the Members’ area of 
OECTA’s provincial website under the counselling and 
member services section:

http://www.oecta.on.ca
     
http://www.oecta.on.ca/OECTA/media/pdfs/Publications/on_thin_ice.pdf

https://vimeo.com/36345930

QECO

Have you completed or are currently enrolled in an 
Additional Qualifications (AQ) course? 

WINTER IS COMING! 

Your OECTA Health and Safety Representative wants 
to remind all teachers to think twice about winter 
safety. Your footwear can help you prepare for a 
slippery, snow-covered parking lot or playground. 
Remember the floors near exits become wet and 
slippery as students and staff enter and exit. Help out 
by making sure ‘caution wet floor’ signs are posted in 
wet and slippery areas and stay standing. Watch where 
you step, walk safely, don’t run, and always report ice 
on the playground, parking lot, or near entrances. 
These areas must be sanded, cleared, and made safe.

Please remember to report all slips, trips, and falls. If 
you felt a twinge in your back when you slipped, fill out 
the Board Incident Report (GF 390). Protect yourself by 
protecting your body for the future! 

...continued from Teacher Welfare Officer’s Report

Health and Safety Advisor’s Report 
Deborah Hart - hsadvisor@elemdp.com



Maternity/Parental Leave Workshops

Parents are now able to choose between a standard 
(12-month) or extended (18-month) maternity/parental 
leave. For parents that choose the extended leave, 12 
months of Employment Insurance (EI) benefits are 
spread over the 18 months.  The first claimant who 
submits an EI application with a choice of either stan-
dard or extended benefits, binds both parents with that 
selection.  Once parental benefits have started, the 
parent’s choice of standard or extended benefits is 
irrevocable.  

Leaves

Should a teacher require time from work, there are a 
variety of leaves available. The Unit provides assistance 
to members wishing to access leaves including medical 
leave, long-term disability, maternity/parental leave, 
extended parental leave, deferred salary leave, and 
general leave. Information pertaining to leaves may be 
found in Article 15 (Part A) and Article 7 (Part B) of 
our Collective Agreement, as well as GAP 329.00.  With 
the recent changes to the Employment Standards Act 
and Employment Insurance benefits, members are 
encouraged to contact the Unit office for assistance if 
they are considering taking a leave. 

This year has brought new and exciting challenges for 
me, as I have assumed the position of acting member-
ship assistance officer.  I would like to thank my 
colleagues in the Unit office and the membership for 
their patience and support as I learn this new role. I 
look forward to continuing as your Acting Membership 
Assistance Officer as it is truly a privilege to serve you, 
the membership.

Pregnancy/Parental Leave Workshops

On November 15, 2017, the Dufferin-Peel (OECTA) 
Elementary Unit held its first pregnancy/parental leave 
workshop. The session was well attended and partici-
pants found the session informative.  There will be two 
more of these workshops for this school year on 
Tuesday, January 30, 2018 and Tuesday, April 24, 
2018. All workshops are held at the Unit Office and 
begin at 4:30 p.m.

As there have been changes to our benefits, the 
Employment Standards Act and Employment 
Insurance, prospective parents are encouraged to 
attend the workshops even if this is not their first 
child.  Members interested in attending the workshop 
must register with the Unit office. 
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Acting Membership Assistance Officer’s Report
Heather Gremmen - mao@elemdp.com

I would also like to remind members that our website, 
www.elemdp.com has a members-only section that is 
regularly updated with key information.  

Email continues to be an important way to keep in 
touch with members (personal email addresses only), so 
please make sure your contact information is up-to-date 
and share any changes with the Unit Office.

Wishing everyone a blessed and Happy Christmas!

It’s an exciting time for communications in your Local 
Unit. Our D-Peeler newsletter has been renamed and 
redesigned to serve you better. We would like to 
introduce you to the first issue of the DP Element. This 
new newsletter will continue to bring you important 
information and updates, and will be available in both 
paper and digital formats. I would like to thank 
members of the Communications Committee, as well 
as our Unit Executive for their support during this 
transition.

Communication Officer’s Report
Michael Schaus - communications@elemdp.com

http://elemdp.com/
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OECTA Reps Dinner
Wednesday, November 29, 2017
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Breakfast with Santa
Saturday, December 2, 2017
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Breakfast with Santa
Saturday, December 2, 2017
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