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editorial policy

The D-Peeler is the voice of the 
Dufferin-Peel (OECTA) 

Elementary Unit. Members’
 submissions are encouraged. 

Submissions must be keeping with 
the aims and objectives of the Unit. 
Final approval of  articles rests with 

the Editorial Board. Please direct 
suggestions or comments 

to the Unit.

UNIT SECRETARY  
Diane Mulvale 
secretary@elemdp.com

RECEPTIONIST 
Tracey Weir 
receptionist@elemdp.com

January 18 - PA Day Assess/Eval Term 1

January 26 - Maternity/Parental Leave Workshop 
                            @ 4:30 - Unit Office

January 27 - Assoc. Reps Meeting

February 4 - Interview Night

February 5 - PA Day Reporting to Parents

February 12 - Young Authors Submissions due to Assoc. Rep

February 19 - Young Authors Submissions due to Unit

February 24 - Assoc. Reps Meeting

February 29 - Legislation General Meeting

March 12, 13, 14 - Annual General Meeting (AGM) - Toronto

April 9 - Pension Workshop

April 13 - Assoc. Reps Meeting

April 26 - Maternity/Parental Leave Workshop

May 12 - Unit Elections 

May 13 - PA Day 

May 18 - Assoc. Reps Meeting

May 26 - Appreciation Dinner

June 2 - Health & Safety Committee

June 13 - PA Day Assess/Eval Term 2

June 30 - Last Day of School

OECTA DPEU 2016 IMPORTANT DATES



PRESIDENT’S REPORT
Rose Procopio - president@elemdp.com

COLLECTIVE BARGAINING

With the school year well underway, the major focus for 
the Unit since the last D-Peeler in June continues to be 
collective bargaining.  

With the ratification vote of the Central Terms on 
September 17, 2015 by OECTA members, Dufferin-Peel 
(OECTA) Elementary has embarked in local negotiations 
with the Dufferin-Peel Catholic District School Board.

The Unit Collective Bargaining Committee has met with 
the Board on the following dates: October 15, October 
30, and November 10, 12 and 13, 2015. The collective 
bargaining team has and will continue to address the 
concerns/issues that members have identified in the 
collective bargaining survey at the local negotiations 
table.  The survey that members completed has greatly 
informed the bargaining team and the unit of what is 
of concern to the membership. The bargaining team 
will meet next with the Board on December 11, 2015 
to continue local negotiations. It is to be noted that all 
bargaining days with the Board have been fruitful and 
the Unit and the Board continue to bargain in good faith 
in the hopes of reaching a tentative local agreement for 
the members of our local unit.

As mentioned in previous correspondence, the School 
Boards Collective Bargaining Act specifically prescribes 
that Collective Agreements negotiated under this 
bargaining regime do not come into effect until a Tentative 
Agreement of Local Terms has been ratified. 

There are four elements of the Agreement of Central 
Terms that took effect upon ratifications of the Central 
Terms.  The four elements are: 
•	 Earned	Leave	Plan
•	 Recall	Rights
•	 Central	Dispute	Resolution	Process
•	 Pregnancy	Leave	SEB	Plan	

To date three of our sister OECTA units have reached 
tentative agreements with their employers and ratified 
the local terms of the agreements.  The three OECTA 
units are Algonquin-Lakeshore, Peterborough Victoria 
Northumberland and Clarington (PVNC) and 
Huron-Superior (Elementary & Secondary). As well, 

the following local bargaining units have 
reached tentative agreements with school boards, which 
they will now bring to their members for ratification. 
The bargaining units are:  St. Clair Elementary,  Bruce-
Grey Occasional, Bruce-Grey Secondary, Bruce-Grey 
Elementary, Dufferin-Peel Secondary Unit, Superior 
North Elementary, Superior North Occasional, Algon-
quin-Lakeshore Occasional and York Occasional. As the 
units continue to bargain, new local tentative agreements 
may be reached.

EARNED LEAVE PLAN

The Ontario English Catholic Teachers Association 
(OECTA) and the Ontario Catholic School Trustees 
Association (OCSTA) have issued a joint memorandum 
setting out the formula that was used to calculate earned 
leave days.

The Board has communicated to the Unit as well as 
to the membership on November 9, 2015 through 
a memorandum from the Superintendent of Human 
Resources and Employee Relations a summary of the 
earned leave plan information for our Bargaining Unit.

The 2014/2015 Dufferin-Peel elementary bargaining 
unit average rate of absenteeism is 9.3 days.  As such, 
the ‘target rate’ for the 2015/2016 school year for our 
members is 8.3 days or less in order to be eligible for 
the earned leave days in the year 2016/2017. Members 
who meet the ‘target rate’ in the 2015/2016 school year 
can begin to access the partiality paid day or voluntary 
unpaid day leave of absence as of September 1, 2016.  

Should you have any questions regarding the Earned 
Leave Plan, please contact the unit office.

AGM 2016

Each year at the OECTA Annual General Meeting over 
500 voting delegates representing more than 40,000 
OECTA members across the province conduct business 
of the Association, elect OECTA officers to the Provincial 
Executive, pass resolutions to guide the Provincial 
Executive and Council of Presidents and amend the 
constitution. This year our Unit will take over 40 voting 
delegates to the AGM, which is scheduled for March 12-
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14, 2016 at the Westin Harbour Castel Hotel in Toronto. 
There are a number of first time delegates joining us this 
year. We look forward to a productive and fun-filled 
AGM. 
LEADERSHIP TRAINING PROGRAM

For the 2015-2016 year, OECTA will be offering both 
the Foundational and the Specialized Programs.  The 
Foundational Program will run with a capacity of 70 
participants and the Specialized Training Program will 
run with a capacity of 120 participants (30 participants 
for each session:  Advocacy & Member Engagement, 
Collective Bargaining, Grievance Officer and Conflict 
Management).

The four days of training are scheduled for March 31, 
April 1, May 26 and May 27, 2016.  The online application 
process to the Foundational Program opens on December 
1, 2015 and will close on December 14, 2015.  Please 
note, that the Provincial office will notify members who 
qualify for the Specialized Programs via email.  The 
online application process to the Specialized Program 
opens January 6, 2016 and closes January 22, 2016.

ADVERSE REPORTS

All teachers whether OECTA members or not are governed 
under the Teaching Profession Act.  Section 18 (1) (b) of 
the regulation reads; that a member shall, “on making an 

adverse report on another member, furnish him/her with a 
written statement of the report at the earliest possible time 
and not later than three days after making the report.”  
Section 18 (1) (b) also applies to teachers in their role 
as parents.  The Unit encourages members to discuss 
any concerns first with their child’s teacher rather than 
making an adverse report to the Principal and/or Vice 
Principal.  If the concerns are not resolved, the member 
may express their concerns to an administrator.  Please 
note that when this occurs, members have an obligation 
to inform their child’s teacher within 72 hours as per the 
Teaching Profession Act, Section 18 (1) (b).

BREAKFAST WITH SANTA

The Unit was excited to host our 2nd Annual Breakfast 
with Santa event.  The event just like last year was a 
success.  These types solidarity activities are key 
components to strengthening the bond and rapport with 
our Local Membership.  The Unit remains committed 
to enhancing our member engagement and we hope to 
offer other similar events this school year. 

CONCLUDING REMARKS

In closing, I would like to wish each of you a Merry 
Christmas and a joyous New Year.  May this Christmas 
be filled with happiness in all you do and may the New 
Year bring you and your family love, laughter and health, 
always. 

PRESIDENT’S REPORT continued from page 3

FIRST VICE-PRESIDENT’S REPORT
Belinda Russo - firstvp@elemdp.com

YOUNG AUTHORS

Each year OECTA celebrates students’ writing talents as 
well as our Teachers’ instructional talents through the 
Young Authors Awards/Prix Jeunes Ecrivains. 

The Young Authors Awards is a provincial initiative that 
is made possible through the hard work, talent and par-
ticipation of OECTA members. Teachers are encouraged 
to continue to participate in this provincial competition 
through the submission of student writing samples. 

Each school may submit one entry per category to the 
Unit by February 19, 2016. Provincial level winners will 

be presented at the June 2016 Council of 
Presidents.
 
BOARD PROFILE INFORMATION

Please ensure that you verify your Board Profile for ac-
curacy. Profiles related to salary,  grid step and absences 
are available on the Human Resources portal. It is rec-
ommended that members print and file a copy of their 
personal records annually.

ANNUAL LEARNING PLAN (ALP)

The submission of an annual learning plan is a legislative 
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FIRST VICE -PRESIDENT’S REPORT continued from page 4

requirement for all Teachers. The ALP is teacher authored 
and directed.  Learning goals identified in the ALP are not 
required to align with school identified goals or the school 
improvement plan. Teachers are responsible for submitting 
an ALP that includes the Teacher’s professional growth 
objectives, proposed action plan and time-lines for 
achieving those objectives. It is recommended that all Teach-
ers retain a copy of their ALP every year.

TEACHER PERFORMANCE APPRAISAL (TPA)

The ALP will be used in the pre-observation meeting for 
the Performance Appraisal for Experienced Teachers in the 
Teacher’s appraisal year.  The TPA occurs on a five-year 
cycle. The teacher in consultation with the administrator 
shall agree upon a lesson subject area and competencies 
that will be the focus of the observation. Additional 
information is available through the Ministry document, 
Teacher Performance Appraisal: Technical Requirements 
Manual (2010).

SCHEDULING CONCERNS

The Unit collects staffing and scheduling information 
from all schools annually. The purpose of this collection 
of information is to ensure that Teacher schedules are 
compliant with the Collective Agreement. A special 
thank you to all of the Staff Reps for assisting in the 
collection of this information and to all members for 
your support in providing the information to Staff Reps. 
Please continue to ensure that schedules are compliant 
with the following CA articles:

Article 13.030 - Planning Time and/or FSL Teachers 
who do not have their own classroom must have 3 
minutes of travel time between classes listed on their 
schedule 

Article 13.071 - Teachers who have more supervision 
minutes than the required maximum of 80 minutes per 
week per 1.0 FTE (inclement weather included). Supervision 
must be prorated for positions less than 1.0 FTE.

Article 13.050 - All Teachers must have 240 minutes 
of planning time pro-rated to their FTE equivalent. 
Planning time should not be scheduled in less than 20 
minutes blocks of time.

Article 13.040 - Teachers traveling between schools on 
the same day should have 40 minutes of travel time 
indicated in their schedule to perform all necessary 
activities associated with travel and set-up.

All Teachers should have a minimum of a 40 minute 
uninterrupted lunch. 

ADDITIONAL QUALIFICATION (AQ) COURSES

Through the Professional Development Department, 
OECTA Provincial continues to offer AQ courses and 
AQ Modules at a lower rate than AQs offered by other 
accredited educational institutions. Winter registration is 
open, visit the OECTA provincial website at www.oecta.
on.ca for registration information.  Subsidies are available 
for all Math AQ courses and Computer Technology (ICTT) 
AQ courses taken through OECTA in the amount of 
$450.

CONFERENCE FUNDING

As per the Dufferin-Peel (OECTA) Elementary 
Collective Agreement Article 12.010 members have 
access to funding for the purpose of attending edu-
cational conferences. Members are eligible to access 
conference funding every second year. The fund covers 
a maximum of $300.00 toward conference registration 
and two days of Occasional Teacher coverage if required. 
Should the conference take place over the weekend or 
during the summer months, up to $600.00 of funding 
is available per member.  Teachers are reminded to only 
request OT coverage that is required as well as to notify 
the Board should allocated funds no longer be required 
so that funding can be reallocated to another member.

BURSARIES, FELLOWSHIPS, SCHOLARSHIPS 

OECTA offers a number of bursaries, fellowships in 
Religious Studies and Labour Studies and post graduate 
scholarships annually. Applications are available on line 
at www.oecta.on.ca.

Bursary application deadline May 1, 2016
Fellowship application deadline April 1, 2016
Post Graduate Scholarship application deadline April 1, 
2016
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TREASURER’S REPORT
Lori McCannel - treasurer@elemdp.com

As Unit Treasurer, it is my responsibility to oversee the 
finances of the Unit, taking into account the financial 
needs of the Unit, and how budget decisions affect the 
members. 

The finance committee meets at the beginning of each 
school year to create a budget proposal, which is approved 
by first the unit executive and then by the membership 
at the Budget General Meeting in October. The budget 
is presented and reviewed at the monthly Unit Executive 
meetings throughout the year. An annual audit is required 
by OECTA Provincial and is presented at a Unit General 

Meeting in February. I encourage you to 
consider attending the Unit Finance Committee meetings 
and the Unit General Meetings to understand the Local 
Budget. 

School reps are reminded to sign-in at rep meetings 
in order to be reimbursed for attendance at meetings 
(stipend, mileage and child care if relevant). Reps will 
receive the reimbursement in June.

Please remember that any outstanding expenses for Unit 
Business (i.e. mileage) must be submitted to the Unit 
office in order to be reimbursed.

TEACHER WELFARE OFFICER’S REPORT
Lori McCannel - two@elemdp.com

REPRESENTATION AT DISCIPLINE MEETINGS 

It is good practice to ask what a meeting is about in 
advance if you are requested by your administrator to 
meet.Under the Collective Agreement, it is your right 
to be informed of the purpose of the meeting. If you are 
called into a meeting and you feel that the meeting is 
disciplinary, ask your administrator if the meeting is for 
the purpose of discipline. An OECTA Release Officer 
should be present at all disciplinary meetings in order to 
protect your rights. If you are being questioned about an 
alleged behaviour, or are called into a disciplinary meet-
ing, contact the Unit office.

For more information about your right to represen-
tation, reference the Collective Agreement (Article 
1.034(b)). 

SUBJECT TO AN INVESTIGATION

If you learn that you are the subject of an investigation 
and/or allegation, contact the Unit office for assistance 
before answering any questions or making a statement. 
Please state, “I am willing to co-operate, but unable to 
comment until I contact my association.” If an allegation 
of physical contact or inappropriate behaviour is made 
against a teacher, OECTA advises the member to avoid 
discussing the situation with anyone, including the prin-
cipal. Remember that anything you say to the Police, the 

Children’s Aid Society, the College of 
Teachers, the School Board, a parent, or a colleague is 
not confidential even in an informal interview. 

For further information, please review the “On Thin Ice: 
Maintaining Professional Boundaries” video and accom-
panying booklet on how to reduce the likelihood of alle-
gations. It is available in the Members’ area of OECTA’s 
provincial website under the Counselling and Member 
Services section. http://www.oecta.on.ca

ELECTRONIC COMMUNICATIONS

The use of technology has dramatically increased in edu-
cational settings in recent years. As professionals, teach-
ers must model digital citizenship. Remember when 
using school board equipment and/or the school board’s 
wireless networks, your employer has access to any sites 
that you have browsed. The Internet is a public domain 
and it can be easy to forget that anything posted is never 
completely erased.  

 “Inappropriate use of electronic communications and/or 
violation of the policy/procedures regarding same could 
result in disciplinary action, up to and including termi-
nation of employment with the Board.” (DPCDSB Gap 
316.00)

Before using a new technology or a new application, 
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TEACHER WELFARE OFFICER’S REPORT continued from page 6

teachers need to evaluate and be aware of any potential 
pitfalls. Teachers are strongly encouraged to become 
familiar with the School Board’s policies and regulations 
concerning the use of the wireless network and the use 
of technology in the school. 

GAP policies relating to the use of electronic communi-
cations:
•	 GAP	312.11-	Protecting	Privacy	and	Confiden-
tiality of Personal Information When Working Outside 
the Office/School
•	 GAP	316.00-	Electronic	Communication-	Use	
and Regulation
•	 GAP	324.00-	Access	to	DP	Wireless	Network	
using Personal Devices
•	 GAP	4.75-	Network	Use	and	Security
•	 GAP	541.00-	Students	Using	Personal	Electron-
ic Devices (PEDs) on Board Premises and/or at Board 
Sanctioned Events for Educational Purposes

•	 GAP	542.00-	Personal	Electronic	Devices	(PEDs)	
on School Premises- Use of, By Employee and Visitor
•	 GAP	8.12-	Personal	Electronic	Devices	(PED)	on	
School Premises
•	 GF	337-	Personal	Electronic	Device	Used	with	
WI-FI Network Student Agreement

For more information, visit the Canadian Teachers’ Fed-
eration website and read the following article on Cyber 
tips for teachers: http://www.ctf-fce.ca/en/Pages/Issues/
Cybertips-for-teachers.aspx

As always, the unit encourages the membership to call 
the Unit Office if there are any concerns that you would 
like the Unit to address with the Board, and/or any ques-
tions that you may have. 

Wishing you joy and peace during the holiday season 
and throughout the New Year. 

MEMBERSHIP SERVICE OFFICER’S REPORT
Carlo DiCarlo - mso@elemdp.com

PERSONAL ILLNESS DAYS/EMERGENCY DAYS

Each school year, a full-time teacher is entitled to 11 
Personal Illness Days. A part time teacher is entitled to 
(as per their full-time equivalent status) up to eleven 
Personal Illness Days. In addition to the Personal Illness 
Days, each member is entitled to 5 Emergency Days. 

Emergency days can be used for the following reasons 
as outlined in Article 7.19 (a) of the Elementary Teachers’ 
Collective Agreement: Religious Holiday, Weather 
Conditions, Graduation, Family Illness, and Moving 
Day. A reminder that the Family Illness Code can only 
be used two days per occurrence as outlined in Article 
7.19 (a). 

If a Teacher uses the Family Illness Code for 3 consecu-
tive days, the Teacher will be deducted a day’s pay. Fur-
ther to this, any Teacher who uses more than the allotted 
5 Emergency Days will have their pay deducted. Person-
al Illness Days and Emergency Days are replenished at 
the beginning of each school year.  It is the responsibility 
of the Teacher to report an absence as per Article 7.016 
in the Collective Agreement. If you need further clari-
fication regarding Personal Illness Days or Emergency 

Days please contact the Unit Office.

SHORT TERM SUPPORT PROGRAM (SSP)

Commencing at the start of each school year, a Teacher 
is entitled to 11 Personal Illness Days paid at 100% of 
their salary and up to 120 days of Short Term Support 
Program (SSP). Teachers must completely exhaust their 
Personal Illness Days prior to accessing SSP.

In order to access the SSP adjudication process, a Teacher 
must be absent for five consecutive days. Episodic 
absences beyond the 11 Personal Illness Days that 
are not adjudicated will be paid at 66.67% of salary.

If you have an underlying medical condition, a disability, 
or anticipate absences beyond the 11 Personal Illness 
Days, please contact the Unit Office for additional 
information. 

OTIP/Manulife is the SSP provider at this time and is 
responsible for adjudication. Teachers absent for more 
than 5 consecutive days beyond the 11 Personal Illness 
Days will be automatically forwarded to Manulife for 
adjudication. Teachers are required to submit medical 
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continued from page 4MEMBERSHIP SERVICE OFFICER’S REPORT
information to Manulife in order for adjudication to take 
place. A successful adjudication will result in a Teacher’s 
absences to be paid at 90%

If a Teacher is not supported through Manulife, it is 
critical that the decision of non-support be appealed 
and that the Teacher contact the Unit Office as soon as 
possible so that the Teacher can be assisted through the 
process.

APPLYING FOR THE DISABLITY CODE

Currently, if a Teacher has a Chronic Condition or 
Disability that would cause them to be absent from 
work, the Teacher can apply to Health Promotion and 
Wellness to gain access to the Disability Code. Using the 
Disability Code will still result in a day being deducted 
from your 11 Personal Illness Days, the difference being 

that the absence will not be considered as one of the days 
in the ASP Program. 

To apply for the Disability Code a Teacher needs to 
contact Health Promotion and Wellness and ask to have 
a Confirmation of Disability Form sent to them. The 
Teacher would then take the form to their doctor to have 
it filled out. The Teacher would then return the form and 
wait for the confirmation that they can use the code. 

A Teacher may be asked in a subsequent year to have the 
Confirmation of Disability Form filled out again in order 
to continue to have access to the Disability Code. Should 
you require additional information, please contact the 
Unit Office.

In closing, I want to wish all of you a Christ-filled and 
Restful Christmas Break.  

HEALTH & SAFETY ADVISOR’S REPORT
Sue Magditsch - hsadvisor@elemdp.com

I am very happy to be back this year, serving you as the 
Elementary Unit Health and Safety Advisor for Dufferin-Peel 
Elementary.

With the winter season upon us, we need to be vigilant 
in our practices to avoid the potential hazards of the 
season.  As the temperature drops, the number of slips 
and falls rise.  Beware of the environmental elements, 
such as snow and rain, especially when the temperature 
changes.
  
The Employee Health & Safety Concern Report (GF395) 
is used when employees have a health and safety concern 
that they feel needs to be addressed by administration.  
Section 1 of the form describes the situation or concern 

that the employee wants to bring to the 
attention of the Principal.  Section 2 is where
the  administrator responds to the employee’s concern.  
This response should be received within two working 
days.  If the concern is resolved at the local level, great!  
If not, please contact me. 

If you are injured at school please ensure a GF390 report 
is completed, citing the details of the incident.  This 
needs to be completed within 24 hours so you will qualify 
for WSIB if necessary

Please do not hesitate to approach me with any issues 
you may have concerning the health and safety of your 
work environment. Wishing you and your family a 
restful and blessed Christmas season.

COMMUNICATIONS OFFICER’S REPORT
Michael Schaus - communications@elemdp.com

It is an exciting time for communications in the unit 
office. As we prepare to roll out a new website complete 
with a full members’ section, a new streamlined email 
database and a new look for our D-Peeler newsletter; 
the Unit continues to remind members to make sure 
your contact information is always up to date. Keeping 
the Unit informed of changes to your email address and 

phone number will enable us to always keep 
you informed of important news and updates 
from your union. Please send any changes in your infor-
mation to secretary@elemdp.com.  It’s never too late to 
register.  Please direct any concerns and questions to the 
Unit Office. We appreciate your input and feedback.
Wishing you a very blessed and Merry Christmas!
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BREAKFAST WITH SANTA
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November 23rd to 27th 2015 marked the Ontario 
Federation of Labour 13th Biennial Convention. With 105 
OECTA delegates in attendance from across the province 
the Ontario English 
Catholic Teacher’s 
Association 
maintained a strong 
and vocal presence.

Throughout the five-
day convention dele-
gates spoke poignantly 
addressing numerous 
social justice issues and 
raising awareness about 
human rights, minori-
ty rights, health and safety, and working conditions dear to 
the heart of the labour movement in our province. 

In addition to addressing more than 100 resolutions, 5 of 

which were brought forward by OECTA, delegates also 
participated in rallies and marches. Protesting Fight for 
$15 and Fairness, a campaign to lobby the government 

to increase minimum 
wage  in  supp or t 
of  workers and their 
families and Justice 
for Injured Workers, 
a march to the WSIB 
offices on Front street 
in protest of the hostile 
insurance schemes of 
the WSIB for injured 
workers.

OECTA continues to 
advocate for the rights of all workers and will continue to 
support our brother and sister union members to move the 
labour movement forward and maintain a prominent, 
positive and progressive voice for all workers.

Ontario Federation of Labour 13th Biennial Convention

HERE’S
SOMETHING 
JUST
FOR



 www.oecu.on.ca

No Payment Until January 2016
Buy gifts for everyone on your 
list and skip the high interest 
credit card squeeze with a 
low rate of 6.9%

Great Features
D Borrow up to $5,000
D Convenient Payments
 Payroll Deduction, automatic transfer from your 

credit union account or pre-authorized payment

 D Quick and Easy Application
 Download an application online at www.oecu.on.ca

D Fast
 Requests processed the same day

The Stocking Stuffer 
Loan from OECU...

Mississauga Offi ce
6435 Edwards Blvd. , Mississauga, ON L5T 2P7
Toll-Free: 1-800-463-3602
Tel: (905) 795-1637 • Fax: (905) 795-0625

Barrie Offi ce
48 Alliance Blvd., Unit B8, Barrie, ON L4M 5K3

Toll Free: 1-800-292-7202
Tel: (705) 737-5622 • Fax: (705) 737-9946


