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Prayer and Photo by Becky Sappong – St. Charles Garnier

Creator of Heaven and Earth,

We stop to consider…

The angels shine with light and illuminate  
the night

Help us in this month with shortened daylight 
hours to offer the light of Christ to our 

students. 

The angels bring a message of peace
Help us to recognize the realities of our students’ 

lives and offer them peace in our classrooms.

The angels bring a message of travelling together 
to see the Christ

Help us to not get lost in the busyness and forget 
the importance of just ‘being with’ friends 

and family.

The angels sing a song of “Gloria”
Help us in the busyness of preparing for a 

Christmas concert and other activities to 
take time to consider God’s grace in our lives

Creator, travel with us into the New Year  
and renew us.

Amen
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EDITORIAL POLICY
The D-Peeler is the voice of the 
Dufferin-Peel (OECTA) Elementary 
Unit. Members’ submissions are 
encouraged. Submissions must be in 
keeping with the aims and objectives of 
the Unit. Final approval of articles rests 
with the Editorial Board. Please direct 
suggestions or comments to the Unit.

UNIT OFFICE HOURS
Closed during Christmas Break December 19- January 5, 2015

In the event of an emergency, contact the Provincial Office (416) 925-2493.

UNIT SECRETARY  Diane Mulvale secretary@elemdp.com

RECEPTIONIST Tracey Weir receptionist@elemdp.com

January 19 –  PA Day Assess/Eval Term 1 
January 23 –  Reports to Office
January 27 –  Maternity Workshop @ 4:30 –  
 Unit Office
January 28 –  Assoc. Reps Mtg
February 5 –  Interview Night
February 6 –  PA Day – Reporting to   
 parents (excluding St. Sofia)
February 9 –  General Meeting–Legislation
February 20 – Young Author Submissions  
 Due to Unit Office
February 25 – Assoc. Reps Mtg.

IMPORTANT DATES TO REMEMBER:

 NOTE:  Check website calendar for upcoming Committee Meetings

March 14,15,16 – Annual General Meeting  
 (AGM) – Toronto
March 28 –  Pension Workshop
April 21 –  Maternity Workshop @ 4:30 –  
 Unit Office
April 29  – Assoc. Reps Mtg
May 11 – PA Day
May 14 –  Unit Elections
May 20 – Assoc. Reps Mtg
May 28 –  Appreciation Dinner
June 8 –  PA Day Assess/Eval Term 2
June 12  –  Reports to Office
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PRESIDENT’S REPORT
Rose Procopio president@elemdp.com 

continued on page 4

As most of you are aware, on October 1, 2014 I became 
President of the Dufferin-Peel (OECTA) Elementary 
Unit.  The previous President, David Dolan, has accepted 
a secondment to the Provincial Office.  At this time, 
I would sincerely like to thank all the demonstrations 
of support that I have received from the Members, 
Schools Reps, and the Unit Executive. It is through 
our solidarity that we will continue to strengthen.  If 
there is one thing that members of our local unit have 
demonstrated time and again it is that we do not view 
challenges as problems but rather as opportunities.

COLLECTIVE BARGAINING
As the 2014-2015 school year continues to unfold, the 
dominant issue will continue to be collective bargaining, 
both at the central table and at the local level. 
Although 2012 was a difficult year for our Association, 
many of the negative sentiments towards public-sector 
unions continue to exist in the media. The government 
continues to make public statements that it is not 
prepared to invest new money into education.  The 
$12 billion dollar deficit and the provincial promise to 
balance the budget by 2018 can only indicate that the 
government will seek to find further savings in the area 
of education.  
It is to be noted that the government’s austerity plans 
and demand for “net-zero” will have a huge impact 
on compensation increases.  This was evident in the 
Ontario government’s release of educational funding 
for 2014-2015 with no real increases for the classroom. 
Although, OECTA’s position in regards to the salary 
grid movement remains the same, (that Grid Movement 
should have started on September 1st for the 2014-
2015 school year) the government decided to continue 
to delay salary grid movement to the 97th school day.  
The Unit has filed a grievance on the issue and we hope 
that this issue will be resolved at the central table.
OECTA Provincial has communicated to members that 
the Central Bargaining Team has established ground 
rules and a common starting point for bargaining with 
the Crown and  Ontario Catholic School Trustees’ 
Association (OCSTA).
At the local level, the Collective Bargaining Committee 
(Local Bargaining Team) has met and will continue 
to meet and write language for the local bargaining 
proposal as per the memberships concerns that were 

brought to the Unit’s attention via 
the Collective Bargaining survey.  The 
Chief Negotiator for the Local Unit is 
Tom Doyle, member of the Bargaining and Contract 
Services Department from OECTA Provincial. Tom 
brings a vast amount of local and provincial collective 
bargaining expertise with him and will help to 
compliment the local bargaining team.  

PROVINCIAL BARGAINING TEST VOTE
In accordance with Association by-laws; 2.77.2, 
2.77.3, 2.77.4 and 2.77.5, Provincial continues to 
update the Provincial database.  The Personal Email 
database is crucial for communicating with the entire 
OECTA membership this year in regards to Collective 
Bargaining. 
On November 4, 2014, the Association conducted a 
test of the online/telephonic voting system that will 
be utilized for an all-member vote arising out of the 
Provincial bargaining.  
 All members whose personal email information is active 
in the Provincial database would have received an email 
message from the Provincial office prior to November 4, 
2014.  As well the Unit also sent an email to members 
advising them of the test vote.  
The Unit would like to say thank you to all those who 
participated in the Provincial Test Vote.  If you have not 
already provided your personal email to the Unit office 
and/or  to OECTA Provincial, you are encouraged to do 
so as soon as possible.  This will be crucial as Collective 
Bargaining unfolds so that you receive communication 
in an expedited manner from the Provincial and local 
offices.

GRID MOVEMENT
The Qualifying Evaluation Council of Ontario (QECO) 
is the body that evaluates the qualifications of Ontario 
Teachers for salary category placement purposes. It is the 
sole responsibility of Teachers to liaison with QECO to 
determine the requirements for category changes as well 
as to provide the necessary documentation to QECO 
for category changes. It is also the responsibility of the 
Teacher to forward QECO evaluations to the Board in 
order to receive a category change.
In the Dufferin-Peel (OECTA) Elementary Teachers’ 
Collective Agreement the salary grid is found in 
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PRESIDENT’S REPORT continued from page 3

Article 5. In order to move across the categories to a 
greater salary amount additional education credit(s)/
course(s) are required. A Teacher who is not at A4 max 
is disadvantaged financially. The salary loss between a 
Teacher working at A3 max versus A4 max over the 
course of a 32 year career based on the salary currently 
in place without consideration given to future increases 
is a loss in gross salary of more than $168 000.00. 
This amount does not include pension losses. For a 
Teacher working at A2 versus A4 the loss is even more 
significant approximately $425 000.00 over a 32-year 
career.

A2 to A4 at max
15129  times 20 302580
 plus  122736  425316
A3 to A4 at max
6038 times 20 120760
 plus  47951  168711

DUFFERIN-PEEL GRID FOR 2013-14

Q & E A1 A2 A3 A4
 0 45271 47845 53789 56884
 1 48188 50836 56884 59957
 2 51301 53789 59957 63036
 3 54358 56884 63036 66068
 4 57348 59957 66068 69163
 5 60401 63036 69163 72600
 6 63518 66068 72260 76038
 7 66451 69163 75313 79471
 8 69569 72260 78305 82906
 9 72640 75313 81281 86341
 10 76832 79484 84273 89778
 11 76832 79484 88575 94613
 12 
 Total 742709 774119 848904 896855
 Diff  31410 74785 47951

LEADERSHIP TRAINING PROGRAM
For the 2014-2015 year, Provincial will be offering 
only the Specialized Leadership Training Program.  
One session for each of the Advocacy and Member 
Engagement, Collective Bargaining, Grievance Officer 
and Conflict Management will be offered.  The sessions 
will take place on March 26-27, 2015 and May 28-
29, 2015.  On January 5, 2015, the Provincial office 
will send out an email to those participants who have 
completed the foundational or specialized program over 
the past five years to apply to the specialized program.  
The deadline for applying for the specialized program 
will be January 19, 2015 and applicants must apply on 
line.

ADVERSE REPORTS 
All teachers whether OECTA members or not are 
governed under the Teaching Profession Act.  Section 
18 (1) (b) of the regulation reads; that a member shall, 
“on making an adverse report on another member, 
furnish him with a written statement of the report 
at the earliest possible time and not later than three 
days after making the report.”  
Section 18 (1) (b) also applies to teachers in their role 
as parents.  The Unit encourages members to discuss 
any concerns first with their child’s teacher rather than 
making an adverse report to the Principal and/or Vice 
Principal.  If the concerns are not resolved, the member 
may express his/her concerns to an administrator.  Please 
note that when this occurs, members have an obligation 
to inform their child’s teacher within 72 hours as per 
the Teaching Profession Act, Section 18 (1) (b).

CONCLUDING REMARKS
In closing, on behalf of the Unit Executive, I would like 
to wish each of you a Blessed Christmas and a Happy 
New Year.  May this Christmas be filled with happiness 
in all you do and may the New Year bring you and your 
family joy, laughter and health.

Notes: 
NB –  based on a static grid with no negotiated   
 increases for the whole career
NB –  assumes the teacher starts at year 0
NB –  based on a 32 year career (12 years on grid  
 and 20 years at max)
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FIRST VICE-PRESIDENT’S REPORT
Belinda Russo firstvp@elemdp.com 

YOUNG AUTHORS
Each year OECTA celebrates students’ writing talents 
as well as our Teachers’ instructional talents through the 
Young Authors Awards/Prix Jeunes Ecrivains. 
The Young Authors Awards is a provincial initiative 
that is made possible through the hard work, talent 
and participation of OECTA members. Teachers are 
encouraged to continue to participate in this Provincial 
competition through the submission of student writing 
samples. Each school may submit one entry per 
category to the Unit by February 20, 2015. Provincial 
level winners will be presented at the June Council of 
Presidents. 

BOARD PROFILE INFORMATION
Please ensure that you verify your Board Profile for 
accuracy. Profiles related to salary, grid step and 
absences are available on the Human Resources portal. 
It is recommended that members print and file a copy 
of their personal records annually.

ANNUAL LEARNING PLAN (ALP)
The submission of an annual learning plan is a legislative 
requirement for all experienced Teachers. A Teacher’s 
ALP is self-directed and authored by the Teacher. 
Learning goals identified in an ALP should be items that 
the Teacher has identified and do not necessarily need to 
mirror the goals identified in the school improvement 
plan. Teachers are responsible for submitting an ALP that 
includes the Teacher’s professional growth objectives, 
proposed action plan and timelines for achieving those 
objectives. It is recommended that all Teachers retain a 
copy of their ALP every year. For additional information 
related to the ALP, please contact the Unit office.

LOCAL SCHOOL STAFFING ADVISORY 
COMMITTEE (LSSAC)
The LSSAC is the forum to make suggestions related to 
scheduling at your school. The committee must meet 
prior to any school reorganization and shall further 
meet whenever changes are made to staffing, Teacher 
workload distribution and instructional assignments, 
supervisions and school day organization. For questions 
related to LSSAC please review the Collective Agreement 
(Article 13.091 B) or contact the Unit office.

 

SCHEDULING CONCERNS
The Unit collects staffing and 
scheduling information from all schools annually. The 
purpose of this collection of information is to ensure 
that Teacher schedules are compliant with the Collective 
Agreement. A special thank you to all of the Staff Reps 
for assisting in the collection of this information and 
to all members for your support in providing the 
information to Staff Reps. 
Please continue to ensure that schedules are compliant 
with the following Collective Agreement articles:
Article 13.030 - Planning Time and/or FSL Teachers 
who do not have their own classroom must have 3 
minutes of travel time between classes listed on their 
schedule 
Article 13.071 - Teachers who have more supervision 
minutes than the required maximum of 80 minutes 
per week per 1.0 FTE (inclement weather included). 
Supervision must be prorated for positions less than 1.0 
FTE.
Article 13.050 - All Teachers must have 240 minutes 
of planning time pro-rated to their FTE equivalent. 
Planning time should not be scheduled in less than 20 
minutes blocks of time.
Article 13.040 - Teachers travelling between schools 
on the same day should have 40 minutes of travel time 
indicated in their schedule to perform all necessary 
activities associated with travel and set-up.
All Teachers should have a minimum of a 40 minutes 
uninterrupted lunch. 

ANNUAL GENERAL MEETING (AGM)
Every year at the Annual General Meeting over 600 
voting delegates representing more than 40,000 OECTA 
members across the province conduct business of the 
Association, elect OECTA officers to the Provincial 
Executive, pass resolutions to guide the Provincial 
Executive and Council of Presidents and amend the 
constitution. The AGM is scheduled for March 14-16, 
2015 at the Westin Harbour Castel Hotel in Toronto. 
There are a number of first time delegates joining us this 
year. We look forward to a fruitful and fun-filled AGM. 
A special thank you to the Resolutions Committee for 
all of your work.

continued on page 6
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continued from page 5FIRST VICE-PRESIDENT’S REPORT
ADDITIONAL QUALIFICATION (AQ) 
COURSES
OECTA Provincial, through the Professional 
Development Department continues to offer AQ courses 
at a lower rate than AQs offered by other accredited 
educational institutions. OECTA is now offering a new 
module format, which allows a Teacher to complete an 
AQ over the course of a two (2) year time period. The 
cost per module is $120. Visit the OECTA website for 
additional information at www.oecta.on.ca.

CONFERENCE FUNDING
As per the Dufferin-Peel (OECTA) Elementary 
Collective Agreement Article 12.010 members have 
access to funding for the purpose of attending educational 
conferences. Effective September 2013, all OECTA 
elementary members are eligible to access conference 
funding every second year. The fund covers a maximum 

of $300.00 toward conference registration and two days 
of Occasional Teacher coverage if required. Should the 
conference take place over the weekend or during the 
summer months, up to $600.00 of funding is available 
per member.  Teachers are reminded to only request OT 
coverage that is required as well as to notify the Board 
should allocated funds no longer be required so that 
funding can be reallocated to another member.

BURSARIES, FELLOWSHIPS, 
SCHOLARSHIPS
OECTA offers a number of bursaries, fellowships and 
scholarships annually. Applications are available on line 
at www.oecta.on.ca and are due April 1, 2015 for the 
fellowships and scholarships and May 1, 2015 for the 
bursaries. 
Wishing you and yours a Blessed Christmas and a 
Healthy and Prosperous New Year.

TEACHER WELFARE OFFICER’S REPORT
Lori McCannel two@elemdp.com 

I look forward to working with the membership of 
Dufferin-Peel (OECTA) Elementary Unit. Arbitrations, 
mediations, Step 1 and 2  grievances have been scheduled 
for the balance of the 2014-2015. 

TRANSFER AND POSTING 
The Unit has met with the Board to discuss the Transfer 
and Posting timeline for this school year. A copy of 
the Transfer Policy will arrive in the schools in January 
2015. All the necessary information regarding published 
openings, transfers, surplus and request for placement 
procedures is outlined in the procedure booklet sent to 
all schools by the Board.

REPRESENTATION AT DISCIPLINE 
MEETINGS
If you are called into a meeting, ask your Administrator 
if it is disciplinary in nature. Under the Collective 
Agreement, it is your right to be told the purpose of the 
meeting. Call the Unit office if you are being questioned 
about an alleged behaviour. An OECTA Release Officer 

should be present at all disciplinary 
meetings in order to protect your rights. 
If you learn that you are the subject of 
an investigation and/or allegation, contact the Unit 
office for assistance before answering any questions 
or making a statement.  Please state “ I am willing to 
co-operate, but unable to comment until I contact 
my Association.” Remember that anything you say to 
the Police, the Children’s Aid Society, the College of 
Teachers, the School Board, a parent, or a colleague is 
not confidential even in an informal interview. 
For more information about your right to representation 
reference the Collective Agreement (Article 1.034(b)).
As always, the unit encourages the membership to call 
the Unit Office if there are any concerns that you would 
like the Unit to address with the Board and/or any 
questions that you may have.
I wish you and your families a restful Christmas 
holiday and all the best in 2015.

FYI
Johnson Inc. is excited to share that we have just released new auto rates in Ontario 
exclusively for Educators effective November 1st.  This, on top of so many more 
additional new discounts advantages.  
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MEMBERSHIP ASSISTANCE OFFICER’S REPORT
Jeremy Cox mao@elemdp.com

SICK DAYS/ EMERGENCY DAYS
Each member is entitled to 11 sick days each school year, 
in addition to 5 Emergency days.  Emergency days can be 
used for the following reasons: moving day, (this day will 
require you to follow up with an address change to the 
Board in a timely fashion), graduation, religious holiday, 
weather day, and family illness. Members are reminded 
that when using the family illness code (13) it can only 
be used 2 days per occurrence as per the Collective 
Agreement (Article 7.19 (a)). If it is used 3 consecutive 
days, members will be deducted  1 day’s pay.   Please 
note that members will also be deducted pay if they go 
beyond the 5 Emergency days allocated per each school 
year. It is the responsibility of the member to report an 
absent as per Article 7.016 in the Collective Agreement. 

ATTENDANCE SUPPORT PROGRAM 
If members are notified by the Principal and/or the Vice-
Principal about an ASP meeting  due to absences beyond 
12 days, you are encouraged to contact the Unit office 
for advice on how to proceed. If you are invited to a 
meeting at Level 3 or above, it is recommended that you 
please call the office so that a Release Officer can attend 
the meeting with you. 

 SHORT TERM SUPPORT PROGRAM (SSP)
A Teacher is entitled to 11 sick days paid at 100% of 
salary and up to 120 days of Short Term Support 
Program (SSP). Teachers must exhaust their 11 sick days 
prior to accessing SSP.
In order to access the SSP adjudication process, a Teacher 
must be absent from work for five (5) consecutive days. 
Episodic absences beyond the 11 sick days that are not 

adjudicated will be paid at 66.67% of 
salary.
If you have an underlying medical 
condition, a disability or anticipate absences beyond the 
11 sick days, please contact the Unit office for additional 
information.
OTIP/Manulife is the SSP provider and is responsible 
for adjudication. Teachers absent for more than 
5 consecutive days beyond the 11 sick days will 
automatically be forwarded to Manulife for adjudication. 
Teachers are required to submit medical information 
to Manulife in order for adjudication to take place. A 
successful adjudication will result in a Teacher’s absences 
to be paid at 90%. 
If members are not supported through Manulife, it is 
crucial that you appeal the decision and contact the Unit 
office as soon as possible so that assistance can be offered.

WORKPLACE SAFETY AND INSURANCE 
BOARD (WSIB)
When you are injured on the job:
O	 You must inform your immediate supervisor (your 

Principal) that you have been injured; 
O		 If there are witnesses to your injury, please make 

sure their names are mentioned on the form;
O	 WSIB form should be completed any time an 

injury occurs at work and be signed by yourself and 
your Principal;

O		 The Unit strongly recommends you see your doctor 
as soon as possible;

It is important to call the Unit for advice when dealing 
with WSIB work related situations.

FYI
INTERVIEW TIPS:
O	 Greet the parent warmly, be polite at all times
O		 Request for someone from Administration to be present for any problematic interviews
O		 Leave the door ajar
O		 Never stay alone in a portable
O		 All interviews should be in a secure location
O		 Keep the interview short – focus on the issue, don’t get sidetracked
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HEALTH & SAFETY ADVISOR’S REPORT
Sue Magditsch hsadvisor@elemdp.com

It is an honour for me to serve the membership this year 
as the Health and Safety Advisor and I wish to thank 
everyone for their support.  
Health and Safety is everybody’s responsibility.  It is 
important to ensure that all individuals practice and 
maintain a safe work environment.
With the winter season soon upon us, we need to be 
vigilant in our practices to avoid the potential hazards of 
the season.  As the temperature drops, the number of slips 
and falls rise.  Beware of the environmental elements, 

such as snow and rain, especially when 
the temperature changes.  
We need to be wary and respectful of all sensitivities 
that affect the workplace. It is important that we take 
the necessary precautions to ensure that those who 
have scent sensitivities are not exposed to hazards that 
may inhibit them from performing their duties.  
Wishing you and your family a restful and Blessed 
Christmas season.

MEMBERSHIP SERVICE OFFICER’S REPORT
Carlo DiCarlo mso@elemdp.com

It is truly an honour to work in the Unit Office this year.  
I am available in the office on Monday, Wednesday and 
alternate Friday’s to assist members with concerns in 
the areas of: Rights under the Collective Agreement, 
Counselling, Maternity Leaves, and Sick Leaves. I feel 
blessed to work with these dedicated office staff who 
diligently support the interest of the membership each 
and every day. If you need assistance, the Dufferin-
Peel (OECTA) Elementary Release Officers are here to 
support you!

MATERNITY LEAVE
The Unit recently had the first Maternity Workshop 
for the school year 2014-2015 on October 15th, 2014 
at the Unit Office and it was well attended. A great 

deal of relevant information about 
the maternity process was shared with 
those who attended.  The Unit will hold 
two more Maternity Workshops scheduled on January 
27th, 2015 and April 21st, 2015. The workshops begin 
at 4:30pm at the Unit Office. You are encouraged to 
register for the workshops if you wish to attend. 

SHEPELL- FGI
Offers counselling services to teachers and  has introduced 
the Employee Assistance Program (EAP) mobile 
device application. From your mobile device you can 
discover expert information, support, and practical 
solutions for issues that impact your work, health, and 
life.

FYI
Johnson Inc. offers 50 scholarships of $1000 each year to support policyholder 
dependent’s in their pursuit of furthering their  education as they begin their post-
secondary studies.   To date, Johnson has awarded over 1500 scholarships at more than 
$1 million to support young Canadians.

FYI
Our educator policy holders have access to Preferred Service Advantages such as ‘Disability 
Waiver of Premium” which will waive your insurance premiums for up to 6 months if a 
member is disabled and our Interest Free monthly payment option for members.  Too 
many benefits to list.   www.johnson.ca/educator.
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COMMUNICATIONS OFFICER
Daria Twerdochlib St. Sofia 

As I reflect on the last 6 years before my upcoming 
retirement, having had the opportunity to serve as the 
Unit’s Communication Officer, I look at the road we have travelled. 
We launched our website in 2008, collected membership personal 
information to be one of the strongest units in getting information 
out to our members and won 4 (four) Provincial  Communication 
Awards. All of this as a result of co-operation from those members 
who relayed the information to the Unit office or myself. Every 
time an email is sent, a few more people jump aboard and join the 
databank.
Thank you for support. As I depart on my new journey of retirement 
and being a full time grandmother, I wish everyone of you blessings 
and happiness always. Enjoy the Christmas season with your families 
and may God grant you happiness in all things great and small.

OECTA Reps are reminded to sign in at all meetings. 
You do not have to submit a form to get paid. The math 
will be done for you! The June cheque will include 
$30.00 for each meeting attended as well as your 
mileage claim. A child care 
form must be submitted in 
order to be reimbursed for 
that service.
Bereavement forms are 
available for staff reps to 
submit in the event that 
an OECTA member on 
your staff has suffered 
a loss. A choice may be 
made between a charitable 
donation or a Mass card. 
The form is to be submitted 
to the unit office.

The Budget was passed at the Finance General Meeting 
held on Tuesday, October 21. The Unit continues to 

invite new members to the Finance 
meetings for this coming year. The dates 
for the Finance Meetings are as follows: 
Monday, April 13 and Tuesday, June 9, 2015.

The Unit would like 
to thank Johnson 
Insurance for their 
support.  When a 
Dufferin-Peel (OECTA) 
Elementary member calls 
in for a quote or is a 
customer of Johnson, 
the local Unit receives 
a stipend which goes 
into the Unit’s budget.  
Johnson Insurance has 
also supported  the Unit’s 
social events and has 

donated items for the School Reps. The Unit thanks 
Johnson Insurance for their support and looks forward 
to continuing the partnership.

TREASURER’S REPORT
Lori McCannel treasurer@elemdp.com

Becky Sappong receiving the Provincial OECTA Communication Award for her 
prayers and photography featured on our D-Peeler covers. With David Dolan 
and Daria Twerdochlib.

Brad Gajria, Rose Procopio, Lori McCannel and Yvonne McDougall-Brady.
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DUFFERIN-PEEL (OECTA) ELEMENTARY 
SCHOOL REPS CHRISTMAS PARTY 2014
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When the award information for Community 
Activist Award from the Peel Regional Labour 
Council was brought to the attention of our local 
Unit it was clear that a nomination was required. 
David has been an educator working for Dufferin-
Peel Catholic District School Board for nearly two 
decades. He has worked in various Union roles, 
defending the working conditions and collective 
agreement rights of more than 3000 elementary 
Teachers working for the Dufferin-Peel Catholic 
District School Board.
David has been a tireless supporter of the labour 
movement. Through his work in encouraging 
participation in various rallies held by labour 
groups within the province he has worked to fortify 
solidarity of his brothers and sisters in their own 
labour disputes. His leadership at the local Unit 
has demonstrated unionism in action, whether 
it be lobbying MPs, solidarity on the picket line, 
participation in marches, rallys or donating funds-
David’s actions and beliefs are deep rooted in 
workers’ rights. In his work as President of the 
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Dufferin-Peel (OECTA) Elementary Teachers’ 
Unit he has worked diligently to assist members. 
Like many dedicated unionists, David puts his 
whole heart and soul into his work, by working 
around the clock to ensure that his membership is 
well represented. 
David is a leader whose dedication and vision has 
inspired many others to become involved with their 
union. He has been able to encourage and motivate 
others to recognize the importance and influence 
that a united labour force can achieve. He has been 
an incredible asset to our Local Unit and to the 
membership. 
We are thankful for the leadership and dedication 
that he has shown to all the members of Dufferin-
Peel (OECTA) Elementary Unit. We know that 
David will continue to be committed to defend the 
collective rights of educators across the province of 
Ontario in his new seconded position at OECTA 
Provincial.

Congratulations David!
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