
God of LiGht and Love,
Another school year has come and is now leaving 

We are weary and busy finishing reports and closing our classrooms 
As we do this, give us the strength to stay connected to our students. 

Help us to care for our students and ourselves in this busy time.
 Another school year has come and is now leaving 

As teachers we are concerned for the well-being of the students leaving us 
Be with our students through the summer months. 

Surround our students and their families with your protection and love,  
So that they may come back to our schools ‘safe and sound’ in September

 Another school year has come and is now leaving 
As teachers we are looking forward to having a break from the busyness. 

Be our shield, our helper, and our light so that we may be 
Renewed, refreshed and regenerated. 

In all places, spaces and experiences of this summer time 
Watch over ourselves and our families.
 We thank you for listening to us. 

We thank you for caring about our needs. 
We thank you for our lives and how you sustain us.

 Amen
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EDITORIAL POLICY
The D-Peeler is the voice of the Dufferin-Peel 
Elementary Unit. Members’ submissions 
are encouraged. Submissions must be in 
keeping with the aims and objectives of 
the Unit. Final approval of articles rests 
with the Editorial Board. Please direct 
suggestions or comments to the Unit.

UNIT OFFICE HOURS 
– SUMMER HOURS

July 2 - July 19 
9:00 am to 3:00 pm

July 22 - August 16 
Unit Office Closed

August 19 - August 30 
9:00 am to 3:00 pm

Regular hours resume the first 
day of school 

September 3rd, 2013

In the event of an emergency, 
contact the Provincial Office at 

(416) 9�5-�493.

UNIT SECRETARY   Mary Caines   secretary@elemdp.com

RECEPTIONIST   Diane Mulvale  receptionist@elemdp.com

Thank you to the 144 members who came out and 
voted on May 16, �013 for our new Unit Executive. 
The results are as follows:

President  David Dolan
First Vice-President Belinda Russo
Second Vice-President Rose Procopio
Treasurer  Lori McCannel
Recording Secretary Anne Paquin
Councilors  Carmela Boscarino
   Jeremy Cox
   Carlo DiCarlo
   Lucia Sasso
                                    Mario Zarkovic
Appointed Positions:
Communication Officer           Daria Twerdochlib
Health & Safety Advisor          Mary Bea Wolfe
Teacher Welfare Officer           Rose Procopio

UNIT ELECTIONS

REDUCTION IN UNPAID DAYS
The number of unpaid days required of members has been reduced from three (3) to 
two (�) with a possibility of further reduction.

•  October 11, �013 is now a paid PD day – members will report to work on this 
day;

•  December �0, �013 is an unpaid PD day – members will not report to work on 
this day;

•  March 7, �014 remains an unpaid PD day at this time, however, the potential 
exists for it to become a paid PD day, if sufficient cost savings are generated.

FYI
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PRESIDENT’S REPORT
David Dolan president@elemdp.com 

This past year has been very trying on the members of 
the Dufferin-Peel (OECTA) Elementary Unit.  Despite 
the best efforts of our local Negotiations Team, we were 
not able to achieve a signed contract prior to December 
31, �01� and therefore had an agreement imposed by 
the government on our membership.  The MoU, as 
well as the Board’s decision back in August �01� to go 
to conciliation, forced our members into positions that 
were often uncomfortable, unchartered, and a test of 
commitment. Despite all of these challenges, including 
having to hold a strike vote, we continue to have a 
dedicated and active membership who demonstrates 
their ability to face any adversity.  

COLLECTIVE BARGAINING

The Unit has already begun to plan for our 
membership survey on bargaining priorities for the 
September �014 contract as well as the formation 
of the Collective Bargaining Workgroup for the 
fall of �013.  This will allow for us to prepare 
for the upcoming round of potentially difficult 
negotiations.  Please watch for the posting of the 
Collective Bargaining Workgroup in the fall of �013 
from our Teacher Welfare Officer, Rose Procopio.

LOCAL SOLIDARITY

There has been a lot of talk in the media during the 
past year about the value of Unions and questions 
about their solidarity.  Please be assured that locally 
we continue to work with our brothers and sisters 
in all employee groups within Dufferin-Peel.  As 
well, despite some strains at the Provincial level, 
we continue to communicate positively with the 
local affiliates of ETFO and OSSTF. Although we 
anticipate that there will be further challenges to 
Unions, collective agreements, and the Catholic 
school system in the near future, our members can 
find solace in the fact that the Teachers of Dufferin-
Peel are united.

APPRECIATION DINNER

On Wednesday May �9, �013 our Annual 
Appreciation Dinner was held at the Capitol 
Banquet Hall.  Among the many people honored 

on this occasion was a very special 
group of Teachers. These are the 
retirees. We have, both the Unit 
and your colleagues, benefited from your years of 
leadership, wisdom, and commitment. Although 
many in the educational community will miss you, 
your legacy will continue to flourish through the 
lives that you have touched.  

As well, earlier this year it was with sadness that our 
local Executive was informed that our Unit Secretary, 
Mary Caines, is intending to retire in December.  
Even though she is technically not a member of 
Dufferin-Peel (OECTA) Elementary, she is truly an 
advocate for the rights of Teachers and their working 
conditions.

For anyone who has called into the Unit office over 
the past �9 years, Mary has been the voice of our 
Unit.  She is our institutional memory and has 
kept us focused. Our Unit is forever indebted to 
Mary for her leadership and support.  She will be 
missed.

PROVINCIAL COMMUNICATION AWARDS

In May, the Unit was informed that Dufferin-Peel 
(OECTA) Elementary had received two Provincial 
Communication Awards.  Through the hard work 
of the Communications Committee and its Chair, 
Daria Twerdochlib, we have received recognition for 
our Unit newsletter (which you are currently reading) 
as well as for the collation of a Unit member database 
for the purposes of emailing in a timely fashion on 

continued on page 4
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FIRST VICE-PRESIDENT’S REPORT
Anne Horton firstvp@elemdp.com

SUMMER INSTITUTE SUBSIDIES

Once again we are offering subsidies of up to $150 
for Summer Institutes �013. These subsidies are for 
our members who are certified and non-occasional 
and are limited to those who have not received 
funding from any other source. Application forms 
can be found on our website:  www.elemdp.com   
Deadline to apply:  June �7, �013.

YOUNG AUTHORS/PRIX JEUNES 
ÉCRIVAINS AWARDS 2013

Dufferin-Peel (OECTA) Elementary is proud to 
announce three Provincial winners for the annual 
Young Authors Awards/Prix Jeunes Écrivains. 
These awards celebrate the writing talents and 
accomplishments of students who submit short 
stories, poems, non-fiction articles and reports in 
both English and French. 

Watch for their submissions 
which will be published soon and 
distributed to every Catholic school 
library in the Province.

THE LAST WORD

As this, my final report, goes to print I would like to 
thank all those who have supported me over the past 
five years.  It has been an honour to work on behalf of 
the dedicated and amazing teachers of Dufferin-Peel 
(OECTA) Elementary. May your lives be blessed in 
recognition of all the good work you do.

important issues. Receiving three Provincial Awards 
in two years clearly solidifies our Unit as a leader 
in the Province.  Thank you to Daria and her team 
for the amount of personal time given up for this 
important aspect of Unionism.

UNIT / ASSOCIATION REPRESENTATIVE 
ELECTIONS

On May 16th, Unit Elections were held at the Capitol 
Banquet Hall.  I would like to thank Carlo Guerrieri, 
Deborah Hart, and Sue Magditsch for putting their 
names forward to serve our membership.  I know that 
they will continue to be leaders for our Association.

I would also like to mention three individuals that 
will not be returning to the Unit Executive for the 
next school year.  Anne Horton, Berni Campbell, and 
Treena Boudreau-Gigante’s leadership and advocacy 
for our members will be missed. Each of them has 
provided insight, integrity, and dedication. On 
behalf of the members of Dufferin-Peel (OECTA) 
Elementary, I want to thank you for the many years 
of servitude that you have provided in order to 
enhance the rights and working conditions of our 
membership. 

Please be aware that Association Rep Elections at the 
school level should take place prior to the end of the 
year.  Please notify the Unit office as soon as possible 
with the name of the representative for your school 
for the �013-�014 school year. Given the situation 
that we faced last summer, it is important that we 
have the name of a school representative from each 
school in the event that we need to contact them 
immediately. Being an Association Rep is one of the 
best ways to get involved in your Unit and be able to 
bring forward your colleagues’ questions, concerns, 
and praises to our Executive.

CONCLUDING REMARKS

Despite the difficult circumstances that we have 
faced together, thank you for all of the support the 
Unit office has received through emails, phone calls, 
cards, and words of encouragement over the past 
year.  I look forward to continue to serve as your Unit 
President and hope that you continue to follow our 
motto of “Call Early.  Call Often.”.  On behalf of the 
Unit Executive, I hope that you are able to get some 
well-deserved rest with your loved ones.  We are so 
fortunate in Dufferin-Peel (OECTA) Elementary to 
have individuals such as yourself to help us move 
forward and strengthen. 

continued from page 3PRESIDENT’S REPORT

Grade 1/2 Short 
Story

Teacher: Marie 
Giesen

School: St. Kevin

Grade 3/4 French 
Poem

Teacher: Carmelina 
Salituro

School: St. Margaret 
of Scotland

Grade 5/6 Non-
Fiction

Teacher: Michele 
Falcioni

School: Queen of 
Heaven
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As we rapidly come to the end of the �01�-�013 
school year, I would like to thank all members who 
will be embarking in their next phase of their lives 
– retirement.  Your contribution to the students in 
your classes has and will always play an important 
role in their daily lives.  Your dedication and work in 
the classrooms as an Educator will not be forgotten.

CHANGES TO THE  ATTENDANCE 
SUPPORT PROGRAM (ASP) 

There have been some positive changes made to the 
ASP this school year.  As most of  you are already 
aware, half day absences coded as Personal Illness 
(Code 01) and Family Illness (Code 13) are now 
counted as half day occurrences for the purpose of 
the computation for entry into, or exiting, from the 
ASP.  

As well, a new code has been created for both 
pregnancy and disability related absences 
for scheduling appointments that cannot be 
accommodated outside of the instructional day.  The 
absences are excluded in the computation for the 
purpose of the ASP. Medical information must be 
submitted to Health Promotion and Wellness before 

TEACHER WELFARE OFFICER’S REPORT
Rose Procopio two@elemdp.com

using either of these codes.

SUMMER STAFF MEETINGS 
and PHONE CALLS

A reminder to all members that staff meetings that are 
held in the summer months are voluntary and  are not 
mandatory.  The Unit recommends that members use 
their professional judgment in attending a summer 
staff meeting.  Items that could potentially have an 
adverse effect on members who do not attend  (ie. 
schedules) should not be discussed.  As well, summer 
phone calls to parents/guardians are also voluntary.  
It is the member’s option in making summer phone 
calls and the Unit recommends that you use your 
professional judgment when deciding as to whether 
to call parents/guardians over the summer holidays.  
If you have questions over the summer months please 
contact the Unit office.

I would like to take this opportunity to wish 
everyone a restful, enjoyable and safe summer. May 
your journey  be one of peace and rejuvenation. May 
God always guide you in all that you do.

Thank you for your support throughout the year.

MEMBERSHIP ASSISTANCE OFFICER’S REPORT
Jeremy Cox mao@elemdp.com

As your membership Assistance Officer I deal with  
General Leaves, Pregnancy Leaves, Long Term Disability 
(LTD) and our new Short Term  Leave and Disability 
Plan (STLDP). There have been many changes to our 
sick leave plan since the signing of the MoU by OECTA 
Provincial and the Government. 

Under the new STLDP plan (also known as the Short 
Term Support Program), anyone who is absent for 
5 or more consecutive sick days will get adjudicated 
by OTIP/Manulife and they will determine if you 

qualify for 90%. The Unit’s position 
remains that anyone that does not 
qualify for 90% will automatically 
receive 66.67% of their salary. Please be advised 
that the Board has taken the position that if you are 
denied by OTIP/Manulife  you will get 0%. We are 
currently grieving this situation. If you are going on 
any type of sick leave, we recommend you call the 
office so we can guide you through the process. It can 
be very complicated.  Have a great summer. 

EARLY RETIREMENT INCENTIVE PROGRAM (ERIP)
The ERIP shall be in the form of a $5,000 payment to any teacher who retires between approximately  
November  30th �013, and February 1, �014. Please note that the ERIP implementation is at the 
discretion of the Board. 
Boards are required to give notice of implementation of a potential ERIP prior to the start of the 
program.
If the program is implemented by the Board, and a member chooses to exercise this program, a 
minimum two-week retirement notice period is required.

FYI
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Dufferin-

Peel (OECTA) 

Elementary 

Appreciation 

Dinner 

May 29, 2013

Catholic Leadership Award 
Peter Noonan

Association Rep Award
Anne Paquin

Dufferin-Peel (OECTA) Service Award
Anne Horton

Executive Leaving
Treena Boudreau-Gigante, Berni Campbell, Anne Horton

Retiree Speaker
Rita Demcheson
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RETIRING DUFFERIN-PEEL MEMBERS:
JoAnne Adamkowski, Carson Allard, Patricia Allard, 
Lidia Awoyomi, Catherine Badali, Dagmar Batz, 
Beverly Bednis, Martha Bester, Ian Bowyer, Linda 
Bridel, Kathy Byrne, Kathleen Cameron, Dale 
Cimolai, Krystyna Corby, Cynthia D’Souza, Frances 
Daley, Linda De Leon, Rita Demcheson, Michael 
Deverell, Joanne DiCarlo, Diane Epp, Pinky 
Griffith, Monika Harding, Connie Harmer, Diane 
Harmon, Christine Heenan, Pamela Hogan, Anne 
Horton, Alexandra Hrista, Lucy Jordan, Anne-Marie Kaminskyj, Mary Keough, Paul Ladouceur, Linda 
Lang, Joan MacKenzie, Valerie Marien, Linda Martin, Nadia Mathieson, Lois McKenzie, Linda Noecker, 
Peter Noonan, Janet Oko, Daniel Peter, Anne Price, Barbara Richardson, Mary Risavy, Helena Segiet, 
John Sestito, Carolyn Sherman, Paola Spada, Carol Thomas, Edwina Turner, Julie Vallesi, Marge Wilgan.

eeler
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25 YEAR SERVICE AWARDS 
Marian Ambrose-Leroux, Rebecca Armstrong, 
Loretta Aucoin, Lidia Awoyomi, Beverly Bednis, Ian 
Bowyer, Anna Cerminara, Margaret Chisholm, Rita 
Demcheson, Grace DeMola, Rosa Demola, Jocelyn 
Galley, Diane Harmon, Deborah Hart, Claire Hart-
Ruhl, Lynn Horbatiuk, Mary Darlene Kingstone, 
Elena Kraczynski, Marie LaCute-Puigmarti, Linda 
Lang, Elizabeth Lever, Maria Mastragostino, 
Vicky Mazzucco, Lori McCannel, Paula Miziolek, 
Linda Noecker, Lina Policelli, Elizabeth Reinhart, 
John Sestito, Deanne Smith, Paola Spada, Nancy 
Steben-Rockarts, Jane Stephenson, Carol Thomas, 
Patti Weir, Patricia Wolfenden.

25 Year Service Speaker
Deborah Hart
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A Noble Profession
Anne Paquin, St. Mark

“I have come to believe that a great teacher is a great artist and that there are as few as there are any 
other great artists. Teaching might even be the greatest of the arts since the medium is the human 
mind and spirit.” –John Steinbeck

We belong to a noble profession. At the end of the school year, we need to remember… yes, we 
belong to a noble profession. With pressures of report cards, EQAO looming and the closing of 
our classrooms, we need to be reminded that we authentically make a difference in the lives of the 
children we teach.

 It is not just about delivering  curriculum.  It is about the whole teacher and the whole child. 
What other profession touches the human mind and spirit every hour of every working day? From 
dancing on a number line (Thank you, Marcia Tate!), singing at a school assembly, counting heads 
on a school trip, to tutoring an ill child… we inspire, we love, we nurture the children that are ours 
for the year.

Thank you for choosing this noble profession. Giving beyond what is expected. Giving of yourselves. 
Making a difference in the lives of the children we teach.

With the NDP Party announcing that they will 
support the Liberal budget, many Ontarians can 
breathe a sigh of relief that a spring election has 
been averted. It is, however, still uncertain as to 
how much longer this current minority government 
will last. 

In the meantime, it is satisfying to know that 
two of the parties have decided to try and make a 
minority government work for the common good 
of all Ontarians. One thing that is for certain is 
that there is a growing and strengthening anti-
union movement happening across the country at 
the federal level. Both the passing of Bill C-377 
and the discussions around the “Right to Work” 
legislation are an indication of corporate influence 
into the deterioration of democracy.

 In Ontario, all education sector workers should 
familiarize themselves with the PC Party’s “White 
Papers”, with special attention to their “Paths 

to Prosperity” document on 
education. Our Association 
finds many of the contents in 
this document very concerning 
as some of the proposed changes will undoubtedly 
have enormous negative consequences for education 
in Ontario. 

The passing of Bill 115 combined with the negative 
public perception of educators by many has left 
Teachers feeling demoralized and undervalued. 
It is imperative that we become better brand 
ambassadors for our Association. In these times it 
is very important that we all get more politically 
involved and do all that we can to help ensure a 
teacher-friendly government is elected in the next 
provincial election. 

We need to be loud and clear with all the political 
parties and continue to press our agenda of issues 
and concerns within the education sector.

POLITICAL ACTION COMMITTEE
Chair, Mario Zarkovic
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COMMUNICATIONS OFFICER
Daria Twerdochlib dpcommunicationofficer@gmail.com 

This year has certainly been a busy one once again. Our 
new initiative to have all our members registered on the 
Unit  website  www.elemdp.com was quite successful. 
Over  91% of our membership receive information 
through personal email.

Thank you to those who have responded positively. It 

is with your support that we have been 
recognized by  the OECTA Provincial 
Communication Committee as a leader 
in the Province. 

It’s never too late to register.  Please remember to check 
out our Unit website www.elemdp.com over the 
summer.

As the school year comes to a close, there are many 
things still to be done.  This is the time of  year 
for us to take inventory of our materials.  It is a 
great opportunity to purge items that have been 
sitting on the shelf occupying premium space. 
Many paper items actually do have a “shelf life”.  If 
it is discolouring, this is an indicator that the paper 

HEALTH & SAFETY ADVISOR’S REPORT
Mary Bea Wolfe hsadvisor@elemdp.com

has seen better days.  Consider 
recycling or disposing of these 
items.  When preparing to close 
your room,  remember not to overload boxes so as 
to reduce stress when moving them.  Finally, enjoy 
your summer and remember that safety practices 
go beyond the classroom!

TREASURER’S REPORT
Lori McCanel treasurer@elemdp.com

Another year is coming to an end and summer 
holidays are soon approaching. I encourage you to 
consider attending the Unit Finance Committee 
meetings next year to understand the Budget and 
to have input into how your fees are spent locally. 
With a decrease in the fees this year, we have 

managed to be fiscally responsible.

Please remember that any out-
standing expenses for Unit Business (ie. mileage) 
should be submitted to the Unit office as soon as 
possible.

Have a wonderful summer.

MEMBERSHIP SERVICE OFFICER’S REPORT
Belinda Russo mso@elemdp.com

MATERNITY LEAVE

The Maternity/Parental Leave Workshops have 
concluded for this year. Please watch for upcoming 
workshops for the �013-�014 school year. This 
information will be provided to your School Rep. 
Please check the OECTA  Bulletin Board at your 
school for additional information or contact the 
Unit office.

OECTA REPRESENTATION at MEETINGS

When you are informed of a meeting with admin-

istration (ie. discipline, coaching 
and counselling, ASP) it is strong-
ly recommended that you contact 
the Unit office for potential representation.  As well, 
the Unit Release Officers are also available to assist 
with answering any questions or concerns.

I wish each of you a restful yet fun-filled summer 
with friends and loved ones. I look forward to 
continuing to serve you next year in my new role as 
First Vice-President.
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ANNUAL 
GENERAL 
MEETING 

MARCH 9-11, 
2013

VOLUNTARY UNPAID LEAVE OF ABSENCE PROGRAM (VLAP)
Starting May 1, �013, full-time members may apply for up to five (5) unpaid leave of 
absence days for personal reasons in each year of the collective agreement. Requests shall 
not be denied provided there is sufficient staff to cover employee absences and subject to 
reasonable system and school requirements. Additionally, unpaid leave days cannot be taken 
during the first week of the school year.

Requests for VLAP days will occur off the corresponding pay cheque. Please note that the 
cost of each day is approximately 1/ 194th of your gross salary.

Requests for VLAP days will be honoured regardless of the amount of savings generated 
by the program. In other words, members may choose to take these unpaid days, but the 
number of unpaid days may not be reduced further.

FYI
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OECU’sOECU’sOECU’s

NO Payment Until SEPTEMBER 2013!
Enjoy your Summer PAYMENT FREE...

Contact your branch for an 
application, apply online or 
download application.

Whatever your needs, a Credit Union Personal 
Loan can help make your priorities happen.

• a special event 
• travel opportunities 
• education needs 
• home improvements…

Reduce your borrowing costs with 
OECU’S SUMMER FREE LOAN. 
This twelve month variable loan has a ten month 
repayment schedule. Convenient payroll deduction 
payments don’t begin until September!

www.oecu.on.ca

“The Educated Choice in Financial Services”

Mississauga Of� ce
6435 Edwards Blvd. 
Mississauga, ON L5T 2P7
Toll Free: 1-800-463-3602
Phone: 905-795-1637
Fax: 905-795-0625
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