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lementE Ontario English Catholic 
Teachers’ Association Editorial Board:

Lord,

When I do not love the person that I am, help me to remember the qualities I possess 
that do good for Your world.

For our weaknesses are not Your mistakes, but opportunities for us to grow humble 
and be accepting of all abilities.  

When I have fear and hide from the challenges You set forth for me, help me to 
remember that You have confidently asked me to do so.

For nothing You put us to is beyond our reach of success.   

When I trust my own understandings more and try to firmly grip all of life’s situations, 
help me to remember that it is You who paves our path with both trying and gratifying 
times.

For we will not realize Your reasoning at first, but will be blessed with bounteous 
wisdom and strength at the end.

When I drift off my path of faith, help me to remember those who have been lost, but 
are now found.

For the humble and righteous do stumble, but they will not fall.  

Amen.

Donna DiCristofaro 
St. Raphael

Mississauga, Ontario  L5T 2P7

 Rose Procopio, Michael Schaus
 Communications Officer: Michael Schaus

www.catholicteachers.ca
www.elemdp.com
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EDITORIAL POLICY

The DP Element is the voice of the 

Dufferin-Peel (OECTA) Elementary Unit. 

Members’submissions are encouraged. 

Submissions must be keeping with the aims 

and objectives of the Unit. Final approval of 

articles rests with the Editorial Board. Please 

direct suggestions or comments to the Unit.

secretary@elemdp.com
receptionist@elemdp.com

UNIT SECRETARY - Diane Mulvale
RECEPTIONIST - Tracey Weir 

OR VISIT:  johnson.ca/savings
Mention Group Code D2 
for your preferred rates.

1-877-742-7490

CALL FOR YOUR QUOTE.

40%UP
TO IN SAVINGS
RESERVED JUST FOR YOU.*

 

Johnson Insurance has reserved avings

members.

For over 50 years, Johnson has partnered with 
groups like yours, offering home and plans
with you in mind.

HOME  CAR 

https://www1.johnson.ca/savings


Collective Bargaining 

The stage has been set for the next round of public sector 
bargaining in Ontario by the Ford government’s line-by-line 
scrutiny of the Ontario budget and the financial situation 
they have very publicly claimed to have inherited from the 
Liberals.

The PCs have widely publicized that the province’s deficit is 
$15 billion rather than the $6.7 billion that was previously 
reported by Liberals. The elimination of this deficit will be the 
backdrop for the next round of bargaining. The need to save 
and eliminate the deficit will be used by administration and 
government as rationale and will be the backbone of their 
bargaining position.

This has already been demonstrated in the education sector 
as per the following:

• The Special Education (SEPPA) and the Special   
 Incidence Portion (SIP) grants were rolled back 
 to last year’s levels.

• The School Board Trustee allocation increase was rolled  
 back.

• The Senior Administration salary benchmark was also   
 rolled back – similar to when they froze compensation
 increases for public sector executives earning $100,000  
 or more (one can only guess what implications this may  
 have for teachers who are not executives).

The uncertainty surrounding how the Ontario PC 
government will shave $15 billion from the provincial budget, 
while at the same time fund their $6 billion in tax cuts, 
remains to be seen. The deficit will most likely be the 
framework the government will use at the upcoming round 
of bargaining.

The Association has begun preparations for the next round 
of Central Bargaining. Updates regarding Central Bargaining 
will be provided to the members via the provincial office.

In the new year, the Unit will be creating a Local Bargaining 
Workgroup in preparation for local bargaining issues.

Earned Leave Plan

As per the Central Terms (Part A, Article 8) Earned Leave 
Plan, the Board is required to communicate the average rate 
of absenteeism for the previous school year as well as the 
target rate to qualify for the Earned Leave Plan to each 
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bargaining unit by October 15 of each year.

The Board communicated to the Unit and the membership 
in October 2018 through a memorandum from the Human 
Resources Department a summary of the Earned Leave Plan 
information for our Bargaining Unit.

The 2017/2018 Dufferin-Peel Elementary Bargaining Unit 
average rate of absenteeism was 14.33 days. As such, the 
‘target rate’ for the 2018/2019 school year for our members 
is 13 days or less in order to be eligible for the Earned Leave 
Days in the year 2019/2020 school year.

Please note: members requesting to use Earned Leave Days 
(either partially paid or voluntary unpaid) are required to 
provide at least 20 calendar days’ notice to the Board as per 
Part A: Central Terms, Article 8.12. The Earned Leave Plan 
application form can be found on DP24.

Should you have any questions regarding the Earned Leave 
Plan, please contact the Unit office.

Board Profile Information

Please ensure that you verify your Board Profile for 
accuracy. Profiles related to salary, grid step and absences 
are available on the Human Resources portal. It is 
recommended that members print and file a copy of their 
personal records annually.

AGM 2019

Each year at the OECTA Annual General Meeting over 600 
voting delegates representing more than 45,000 OECTA 
members across the province, conduct business of the 
Association, elect OECTA officers to the Provincial Executive, 
pass resolutions to guide the Provincial Executive and 
Council of Presidents, and amend the constitution. This year, 
our Unit will be taking 48 voting delegates to the AGM, 
which is scheduled for March 9-11, 2019 in Ottawa.

Breakfast with Santa

The Unit was excited to host our 5th Annual Breakfast with 
Santa event on December 1, 2018. Just like the previous 
years, this event was a huge success. These types of 
solidarity activities are key components to strengthening the 
bond and rapport with our Local membership. The Unit 
remains committed to enhancing our member engagement 
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Sandra Vukosich - firstvp@elemdp.com

and we hope to offer other events this school year for our 
membership to participate in.

New Reps In-Service

The Unit held a new representatives’ in-service on 
Wednesday, October 10, 2018. There were 12 new reps that 
attended.

School Reps are reminded to review the Unit Bylaws and 
Procedures Part #1, Article IV – Association Representatives 
to ensure they are familiar with the duties of school 
representatives.

Please note, that School Reps do not attend meetings with 
administration and members. This is a duty of the Unit 
Release Officers. 

The Unit would like to thank all School Association Reps. 
You are a critical link in our organization in conveying 
Association news at the school level. Thank you for your 
dedication and your leadership.

Concluding Remarks

In closing, I would like to wish each of you a Merry Christmas 
and a Happy New Year. May this Christmas season be filled 
with happiness in all you do and may the new year bring you 
and your family love, joy, and health, always.

Professional Development 

The Unit, through the PD Committee has scheduled  PD 
workshops for the 2018-2019 school year. This year’s 
workshops will include Special Education:  Planning for the 
Special Education Classroom (K-8), Wellness & Health: 
Mindfulness for the Modern Teacher (All Members)and one 
more to be announced at a later date. Dates will be 
confirmed shortly and information will be shared on our 
website.

Young Authors’ Awards

Each year OECTA celebrates students’ writing talents as 
well as our teachers’ instructional talents through the 
Young Authors Awards/Prix Jeunes Ecrivains. These awards 
recognize excellence in writing in the categories of short 
stories, poems, reports, and non-fiction articles all in either 
English or French. The first-place winners at the school 
level advance to the Unit level and then to the provincial 
competition. Provincial level winners will be awarded at the 
June 2019 Council of Presidents. Please consider 
encouraging your students to enter the contest. Many 
Dufferin-Peel students have been successful in the past 
and we hope to continue this trend well into the future!

Human Rights/Status of Women Committee - 
Moccasin Project

This year the Human Rights/Status of Women Committee 
is proud to be a part of the Moccasin Project. The 
Moccasin Project was initiated in response to the 
devastating realities of child apprehension rates in Canada. 
During the workshop, committee members will be making 
moccasins while learning about the effects racism has on 
Indigenous peoples and how they can help create 
awareness to affect positive change.  

Additional Qualification (AQ) Courses

The Association offers a wide range of single and 
three-part Additional Qualification (AQ) courses. The 
courses are generally less expensive than what is offered 
through other faculties.  Current costs are $600/AQ course 
and $550 for the Religious Education Part 1 course. There 
are substantial subsidies offered for some AQ courses. 
Please visit www.catholicteachers.ca for more 
information.

OECTA Provincial Bursaries/Scholarships/Fellowships

OECTA offers a number of bursaries, fellowships and 
scholarships to qualified members to help further their 
studies and careers. Sums of up to $10,000 are available 
for fellowships and scholarships and sums of up to $1,000 
are available for bursaries.

• Bursary application deadline is May 1, 2019

• Fellowship application deadline is April 1, 2019

• Post-Graduate Scholarship application deadline is  
 April 1, 2019

Further information and details, as well as applications are 
available online at www.catholicteachers.ca.

In closing, I would like to wish you and your loved ones a 
joyous and peaceful Christmas.

http://www.catholicteachers.ca/
http://www.catholicteachers.ca/
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Representation at Discipline Meetings 

Upon request by an administrator or any agent of the Board 
to attend a meeting, a teacher has the right to ask and be 
informed of the nature/purpose of the meeting. Do not 
hesitate to ask what the meeting is about. If you feel that the 
meeting is of a disciplinary nature, a Release Officer should 
be present to assist with protecting your rights. Contact the 
Unit office immediately if you are being questioned or 
accused of any alleged professional misconduct.

Please refer to Article 1.034 b) in Part B of the Collective 
Agreement for more information on your right to the 
presence and assistance of a representative.

Subject to an Investigation

If you learn that you are the subject of an investigation 
and/or allegation, contact the Unit office immediately for 
assistance before answering any questions or making any 
statements. 

Do not participate in an interview alone. Simply state, “I am 
willing to cooperate, but I unable to comment until I contact 
my Association.” 

If an allegation of physical contact or inappropriate 
behaviour is made against you, OECTA advises that you do 
not discuss the situation with anyone, including the principal. 
Remember: anything you say to the police, Children’s Aid 

Health and Safety Advisor’s Report
Heather Gremmen - hsadvisor@elemdp.com

Society, College of Teachers, school board, a parent, or a 
colleague is not confidential even in an informal interview. 
Do not make the mistake of assuming that everything will 
work out in the end. 

For further information, please review the “On Thin Ice: 
Maintaining Professional Boundaries” video and 
accompanying booklet on how to reduce the likelihood of 
allegations available on OECTA’s provincial website at 
www.catholicteachers.ca

Electronic Communications

The use of technology continues to increase in our daily 
lives and in education. As teachers, we must always maintain 
professional boundaries and model digital citizenship. Have 
no expectation for privacy in anything that you create, store, 
send or receive when using school board equipment and/or 
the school board’s computer system. Inappropriate use of 
electronic communications, including social media and visits 
to sites deemed unsuitable puts teachers at risk with their 
employer, the Ontario College of Teachers, Children’s Aid 
Society and police. It could result in disciplinary action, up to 
and including termination of employment with the Board. 
Prior to using a new application or visiting a website for the 
very first time, teachers need to review and evaluate the 
appropriateness of the content and material. 

In closing, I’d like to wish you and your families a blessed 
Christmas and all the best in 2019.

It is my honour and pleasure to be serving the membership 
as the Elementary Unit Health and Safety Advisor this year, 
and I wish to thank everyone for their support.  

“We Share the Air”

This is a reminder regarding the Board’s “We Share the Air” 
scent sensitivity awareness program, which reflects the 
rationale for a scent-free environment. It is important that 
we take the necessary precautions to ensure that those 
who have scent sensitivities are not exposed to hazards 
that may inhibit them from performing their duties. We 
need to be wary and respectful of all sensitivities that affect 
the workplace.

Health & Safety Concern Report (GF395)

The Employee Health & Safety Concern Report (GF395) is 
used when employees have a health and safety concern 
that they feel needs to be addressed by administration. 
Section 1 of the form describes the situation or concern that 
the employee wants to bring to the attention of the 
principal. Section 2 addresses the administrator’s response 
to the employee’s concern.  This response should be 
provided within two working days. If the concern is resolved 
at the local level, great! If not, please contact the Unit office 
to speak to the Health & Safety Advisor.

Continued from Page 4

Incident Report (GF390)

If you are injured or you have experienced an incident where there is the 
potential for an injury at work, please ensure that a GF390 report is 
completed with the details of the incident. This form needs to be 
completed within 24 hours to document the incident occurred in the 
workplace should you need to apply for WSIB.

I’d like to wish you and your family a restful and blessed Christmas season.

http://www.catholicteachers.ca/
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Fempower Conference
Andrea DeFrancesco, Status of Women & Human Rights Co-Chair

It continues to be important that all members are receiving 
information and updates from the Unit – especially as 
collective bargaining begins. Please contact the office if you 
are not receiving emails, and we will investigate and update 
our database accordingly. 

I would also encourage you to follow our Unit Twitter 
account: @elemdp and our Facebook page (search: 
Dufferin-Peel OECTA Elementary Unit) to get up-to-date 
information about news and upcoming events such as 
professional development opportunities, information 
sessions, and social gatherings.

This past November, women from across Ontario, including 
nine delegates from Dufferin-Peel (OECTA) Elementary, 
gathered together for OECTA’s first inaugural Women in 
Leadership Conference, Fempower. 

The spirit of the conference was to consider a future that 
recognizes gender parity across the nation including 
leadership within our Association. The conference created 
space for female leaders to share lived experiences, truths, 
challenges and triumphs, and empower leaders to continue 
to develop their full potential. Fempower provided delegates 
with an opportunity for reflection, growth, and self-care. The 
participants engaged in workshops that were tailored to 
support women in improving all aspects of their life, 
including communication, wellbeing, financial literacy, 
professional development, and ways to enhance 
employability in leadership roles. 

Guest speakers and panelists shared their unique 
perspectives and experiences as leaders, activists, partners, 

Communication Officer’s Report
Michael Schaus - communications@elemdp.com

It is my honour and pleasure to be serving the membership 
as the Elementary Unit Health and Safety Advisor this year, 
and I wish to thank everyone for their support.  

“We Share the Air”

This is a reminder regarding the Board’s “We Share the Air” 
scent sensitivity awareness program, which reflects the 
rationale for a scent-free environment. It is important that 
we take the necessary precautions to ensure that those 
who have scent sensitivities are not exposed to hazards 
that may inhibit them from performing their duties. We 
need to be wary and respectful of all sensitivities that affect 
the workplace.

Health & Safety Concern Report (GF395)

The Employee Health & Safety Concern Report (GF395) is 
used when employees have a health and safety concern 
that they feel needs to be addressed by administration. 
Section 1 of the form describes the situation or concern that 
the employee wants to bring to the attention of the 
principal. Section 2 addresses the administrator’s response 
to the employee’s concern.  This response should be 
provided within two working days. If the concern is resolved 
at the local level, great! If not, please contact the Unit office 
to speak to the Health & Safety Advisor.

Continued from Page 4

Incident Report (GF390)

If you are injured or you have experienced an incident where there is the 
potential for an injury at work, please ensure that a GF390 report is 
completed with the details of the incident. This form needs to be 
completed within 24 hours to document the incident occurred in the 
workplace should you need to apply for WSIB.

I’d like to wish you and your family a restful and blessed Christmas season.

I would also like to remind members that our website: 
www.elemdp.com has a members-only section that is 
regularly updated with key information and forms. Please 
ensure that you are able to log in, and don’t hesitate to 
contact us if you require any assistance.

In closing, I would like to wish everyone a happy and blessed 
Christmas, and a well-deserved break with family and friends. 

parents, educators, and human beings. One particular 
message from the conference that members can take along 
on their own journey is: when women build each other up 
and work together, they get things done. 

We all rise by lifting others. Thank you to the provincial office 
staff and the members of the Status of Women Committee 
for providing time and space for us to join in solidarity, work 
towards empowering ourselves and each other.

“Here’s to 
strong women. 
May we know 
them. May we 
be them. May 
we raise them!”

https://elemdp.com/
https://twitter.com/elemdp
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OECTA Reps Dinner
Wednesday, November 28, 2018
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Breakfast with Santa
Saturday, December 1, 2018


