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God of Light and Love,God of Light and Love,
As we look back on this past year of teaching...As we look back on this past year of teaching...
We can recount many stories of challenges, extraordinary events,We can recount many stories of challenges, extraordinary events,
uncertainty, with many difficulties and losses.uncertainty, with many difficulties and losses.

As we look back on this past year of caring...As we look back on this past year of caring...  
We can recount feelings of helplessness, exhaustion and sometimes beingWe can recount feelings of helplessness, exhaustion and sometimes being
overwhelmed with fear and anxiety.overwhelmed with fear and anxiety.

And now as we approach the end of this year of giving...And now as we approach the end of this year of giving...  
We look forward to and we are in need of relaxation, certainty,We look forward to and we are in need of relaxation, certainty,
comfort with some rest and peace. Grant us this, we praycomfort with some rest and peace. Grant us this, we pray

As we enter the future year of more challenges We give thanks to you ourAs we enter the future year of more challenges We give thanks to you our
God for your love, your promises to never leave or forsake us and to holdGod for your love, your promises to never leave or forsake us and to hold
us in the palm of your hand.us in the palm of your hand.

God of Light and Love,God of Light and Love,
We trust that you will be with us, our families, and our friends. We trustWe trust that you will be with us, our families, and our friends. We trust
that you will be with our students, their families and friends.that you will be with our students, their families and friends.

We pray all this in the name of Jesus, the babe, born to save us. ~ AmenWe pray all this in the name of Jesus, the babe, born to save us. ~ Amen

Prayer and picture by 
B. Sappong (St. Charles Garnier)
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EDITORIAL POLICY 
 

The DP Element is the voice of the 
Dufferin-Peel (OECTA) Elementary Unit. 
Members’ submissions are encouraged. 

Submissions must be keeping with 
the aims and objectives of the Unit. 

Final approval of articles rests with the 
Editorial Board. Please direct suggestions 

or comments to the Unit.

UNIT SECRETARY - Diane Mulvale 
RECEPTIONIST - Tracey Weir 

secretary@elemdp.com
receptionist@elemdp.com

OECTA DPEU 2022
IMPORTANT DATES

January 18 - Association Reps

Meeting

January 26 - Maternity/Paternal

Leave Workshop

February 11 - Young Authors

Submission Deadline (School)

February 21 - Young Authors

Submission Deadline (Unit)

February 23 - Association Reps

Meeting

February 24 - Legislation General

Meeting

March 11 - 14 - AGM 2022

March 22 - OT General Meeting

April 7 - Pension Workshop

April 9 - Pension Workshop

April 19 - Association Reps

Meeting

May 12 - Unit Elections

May 17 - Association Reps

Meeting

May 26 - Appreciation Dinner (TBD)

Follow us on Social Media:
 

@elemdp

@dpeuoecta

@dpeuoecta
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Acting President's Report
Heather Gremmen - president@elemdp.com

We are now in our third school year since COVID-19
entered our world in March of 2020.  Who would
have predicted how our lives inside and outside of
school would change so dramatically?  Although the
fall term has been less tumultuous this year as
compared to last year for most schools, COVID-19
has undoubtably continued to add daily challenges
and stresses to the education system.  

Thank you to our membership that have shared
their challenges, experiences, concerns and
stresses via phone calls, emails, and our rep.
meetings.  It is through our membership that the
local Unit is kept informed as to what is truly
happening in DPCDSB schools.  In turn, the local
Unit is able to advocate for our membership at a
local level.  This advocacy may be through meetings
with Board personnel, filing and presenting
grievances, communication with the local media or
through social media, working with the other
affiliates and discussions with public health
departments and the Ministry of Labour, Training
and Skill Development.

As well, as Units share the information garnered
from their membership with the provincial
Association. The Association advocates for the
membership through a variety of legal avenues
including the Central Dispute Resolution process,
Ontario Labour Relations Board, and the on
occasion, the courts.  In addition, the Provincial
Association advocates politically by collaborating
with other affiliates, meeting with a variety of
provincial ministries such as the Ministry of
Education and the Ministry of Labour, Training and
Skills Development to advocate for teacher working
conditions and their health and safety.

There have been many lessons learned throughout
this pandemic, and rest assured some of the
challenges teachers have experienced will be
addressed at the bargaining table in the next round
of bargaining.

Unit Office Changes

I would like to welcome Lori Austin to the Unit office.
Lori will be the Acting First Vice President until our
President, Sandra Vukosich, returns from her medical
leave. While she recovers from her surgery, it is my
pleasure to serve as your Acting President. 

OT Collective Bargaining

It’s finally happening! The Unit has secured collective
bargaining dates on December 16, 2021, January 19th
and 27th, 2022. Thank you to the OT Collective
Bargaining Workgroup for their diligent work in
identifying the bargaining priorities from the surveys
complete by our occasional teachers. I am confident
that the OT Collective Bargaining Team will be able to
meet any challenges they encounter while working to
negotiate a fair and just local agreement.

Board Profile Information

Please ensure you verify your Board Profile for
accuracy. Profiles related to salary, grid step and
absences are available on the Human resources
portal. It is recommended that members print and
file a copy of their personal records annually in case
there are any discrepancies from year to the next. 

Continued



Acting First Vice President's Report
Lori Austin - firstvp@elemdp.com
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Article 22- Changes in Full-time
Equivalent Status (FTE)

When the 2019- 2022 Permanent Teachers’
Collective Agreement was ratified, a new article,
Article 22 Changes in Full-time Equivalent Status
(FTE) came into effect. Article 22.3 of Article 22
allows a teacher to temporarily reduce their FTE on
a yearly basis without losing their full-time status.
The intent of this Article 22.3 is to allow members to
temporarily decrease their full-time equivalency
(FTE) to allow them to address temporary
circumstances in their lives such as the care of
children, elderly parents, or a desire to reduce their
workload temporarily. This article was formerly
known as the Pilot Project. 

Teachers must apply for the reduction in their FTE
through this article no later than February 28, 2022.
Members are encouraged to call the Unit office for
additional information and assistance.

New Feature in DP Element

A new feature being added to the DP Element is our
Case Study feature. The case studies are based on
real scenarios that have occurred in schools. The
case will be presented along with advice and a
discussion. Watch for a new case study in each
publication of the DP Element. 

 
Concluding Remarks

On behalf of the Unit Executive, I would like to wish
you all a restful holiday season with the love and
blessings of your family and friends. May the New
Year bring you and your family love, faith, and
health always.

It is my pleasure to serve as your Acting First Vice-
President for just over a month now. I have been an
OECTA Rep. for about 20 years and on the Executive
for the past four years.   Having taught in Dufferin-
PeeI for the last 25 years and just having left the
classroom, I know what life in the schools is like for
you right now. We are enduring the second full year
of COVID and it is not easy teaching with the
pandemic at the forefront. Over the Christmas
Break, take time for yourself to rest and do the
things you enjoy to reenergize. You deserve it!

Young Authors 

Once again, OECTA Provincial is sponsoring the
annual Young Author Awards in both French and
English, from Kindergarten to Grade 12. The school
submission deadline is February 11, 2022. Please
provide your submissions to your OECTA Rep.
Entries must be received by the Unit office by
February 21, 2022. All entries must be sent to
receptionist@elemdp.com in a pdf format.

Continued

The Dufferin-Peel Young Author 2020-2021 winners were:

Emma Chui                             St June            Submitted by: Angela DeSario
Francis Alexander Paat           St Jude            Submitted by: Luiza Dowling
Kristen Fernandes                  St. Hilary         Submitted by: Lori Dias

mailto:receptionist@elemdp.com
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Professional Development: 
 
Thank you to all the members that completed the Professional Development survey. The Unit received
approximately 600 responses! Members identified the following areas as PD priorities: 
1. Mathematics 
2. Combined Grades
3. Supporting Special Needs Students Online (Differentiated Instruction)
4. Teacher Mental Health/Wellness
The Unit is committed to providing professional development in the four areas of greatest need identified
by our membership. Keep your eye out in the New Year for these professional development offerings. 
 
I look forward to continuing to serve the membership in this new role. You may contact me at the Unit office
at (905) 564-7177 or firstvp@elemdp.com.

Elementary Worker Co-Chair's Report
Lori Austin - hsadvisor@elemdp.com

Health and Safety Concern Report

The GF 395 Health and Safety Concern Report is now
online. Use the Health and Safety Concern Report when
you have identified a health and safety concern/hazard
in the workplace. Your administration has 48 hours to
respond to your concern. If the concern is not resolved,
contact the Health and Safety Worker Co-chair at 905-
564-7177 or hsadvisor@elemdp.com. 

Health and Safety Committee 

If you are concerned about Health and Safety issues, you
may be interested in serving on joining the Health and
Safety Committee. The committee’s mandate is to advise
the Unit Executive on current Health and Safety issues in
the schools, for example COVID. The committee provides
a forum for its members to discuss concerns related to
Health and Safety issues. We look forward to your input.

Joint Health & Safety Committee Minutes

Please check the bulletin boards and/or Health and
Safety binder in your staff room for the bi-monthly
minutes of Joint Health and Safety Committee meetings.
This will keep you be informed of current trends and
issues in Health and Safety within the DPCDSB. 

Work Related Accidents/Incidents

It is extremely important for elementary teachers to
report all accidents and incidents. Sometimes we think
we have not been injured and later we discover that a
serious injury has occurred. Then we miss time from
work as a result of the accident which occurred at school
and should be covered by WSIB rather than consuming
your sick days.
 
All accidents must be reported to your immediate
administrator.

1)     Complete the online Incident Report found on DP24.
This will trigger your administrator to complete the
Supervisor section. In turn, his notifies the Board of the
incident.

2)     If you require medical attention, ensure to complete
the Form 6 Worker’s Report of Injury/Disease on the
WSIB website at www.wsib.ca and notify your
administrator even if it is a few days later. 

 Should you have a health and safety concern, please do
not hesitate to reach out to hsadvisor@elemdp.com or
call the Unit Office (905-564-7177). 

mailto:firstvp@elemdp.com
mailto:hsadvisor@elemdp.com
http://www.wsib.ca/
mailto:hsadvisor@elemdp.com
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From OECTA’s Casebook Diary:
Principal Changes Students’ Marks

Case
A member calls a unit president to ask if the
principal can direct the teacher to change some
students' marks. It seems that the principal
believes the class average is too low.

Advice
The principal does have the authority to change
students' marks, even to promote a student to
whom a teacher has issued a failing grade. Under
the Education Act, principals have the authority
to assign grades and promote students; teachers
are responsible for establishing and adhering to
assessment and evaluation policies mandated by
the province.

Discussion
There are many reasons why this and similar
situations arise. In related cases, students and/or
parents object to marks and ask that they be
reviewed and/or changed. The situation can often
be fraught with pressures known or unknown by
teachers.

The government, the Ontario College of Teachers,
school boards and the public expect teachers, as
professionals, to follow established curriculum.
The curriculum documents mandate assessment
and evaluation policies. 

The policies establish both content and
performance standards which teachers must use as
the framework for their assessment and evaluation
practices. For example, the criteria for assessment
and evaluation and the degrees of achievement are
mandated by the achievement charts in each
subject document.

In their assessments, teachers collect evidence of
student achievement through a variety of methods:
tests, examinations, etc. Marks are a logical
extension of the curriculum delivery and
assessment scheme. Teachers can therefore justify
and explain students' marks if they have made
proper use of the achievement charts.

If principals want to assign different marks, they
may do so. However, teachers cannot then be
expected to justify the changed marks - nor is this
their responsibility. If a parent or student asks for
an explanation, the teacher should direct the
question to the principal.

Teachers should be aware that acts defined as
professional misconduct under the Ontario College
of Teachers Act, 1996 include, "Signing or issuing, in
the member's professional capacity, a document
that the member knows or ought to know contains
a false, improper or misleading statement.

If a teacher has followed the framework for
assessment and evaluation outlined in the
achievement charts in the program document, and
a mark has been changed in a way which the
teacher cannot justify, the teacher should
communicate any objections and concerns, in
writing, to the principal.

CASE 

S T U D Y

https://www.ontario.ca/laws/statute/90e02
https://www.oct.ca/
https://www.ontario.ca/laws/statute/96o12
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Teacher Welfare Officer's Report
Mario Zarkovic - two@elemdp.com
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According to the Collective Agreement

Part B - Article 13.050 a) - Re: Lost
Planning/Preparation Time (PT)

“Any lost preparation time will be given back within a
month.”
Teachers should continue notifying their
administration of any lost planning/preparation time
in writing via the ‘Lost PT’ log/book, email, etc. It is
also recommended that you document your lost PT
for your own records and provide administration with
a courtesy reminder prior to a month passing. For
example, PT minutes that are lost on November the
15th … needs to be paid back by December the 15th.

It is imperative that members inform the Unit of each
occurrence immediately following said violation of the
collective agreement in order for a grievance to be
filed on their behalf within the specified timelines (15
working days).   

Part B - Article 7.019 a)   (i) & (ii) - 
Re: ‘Personal Day’

Members are entitled to one (1) ‘Personal Day’ from
the five (5) days leave without loss of pay in a
school year (often referred to as ‘emergency’ days). 

It is important to note that when considering the
use of the one (1) ‘Personal Day’ … “A personal day
may not abut [be adjacent to] a statutory holiday or
school holiday (before or after). A personal day may
not be utilized on the first or last week of school or
the fourth Friday in November.”

Currently, the WebTRACS code is ‘124’ … and can
only be utilized once throughout the school year.

Part A - Article 8.2.1 & 8.2.2. - Re: Earned Leave Plan

“Partially Paid Days may be used by no later than June
30, 2022 or if not utilized by that date shall be paid
out at the occasional teacher daily rate by the board
as at June 30, 2022.”

“Unpaid days may be used prior to June 30, 2023. If not
used by that date the unpaid days shall expire and
have no residual value.”

The ‘Earned Leave Plan’ application form can be found
on the Board’s DP24 site.

Members may choose whether or not to utilize their
earned ‘partially paid days’ from the ‘Earned Leave
Plan’ program and are entitled to be paid out at the
occasional teacher daily rate for the ‘partially paid
days’ that are not utilized. 
Please refer to the collective agreement for further
information and contact the Unit Office should you
require clarification.

Subject of an Investigation

If you learn that you are the subject of an
investigation and/or allegation of misconduct, contact
the Unit Office immediately for assistance before
answering any questions or making a statement
regarding the matter. Should the Police, the Children’s
Aid Society, the Ontario College of Teachers contact
you or an agent of the Board (i.e. your administrator
or personnel from the Employee Relations
Department) requests a meeting … simply state, “I am
willing to cooperate but I unable to comment until I
contact my Association.” OECTA advises that you do
not discuss the matter with anyone. Anything you say
to the Police, the Children’s Aid Society, the Ontario 

Continued



Absence Reporting

According to Part B - Article 7.016 of the collective
agreement, “Teachers who are absent from work shall
report the absence to the absence reporting system.”
Please ensure that you report the absences correctly
using the appropriate code. Misuse of an absence
code can result in loss of salary and possibly lead to
further discipline from the Board. Sick days may be
used for reasons of personal illness and injury, and
personal medical appointments. The five (5) days
leave without loss of pay, often referred to as
‘Emergency Days’ can be used for the following
reasons: Family Illness, Personal Day, Weather
Conditions, Moving, Graduation, Writing Exams and
Religious Holiday. A reminder that the ‘Family Illness’
code can only be used two (2) days per occurrence
and the ‘Personal Day’ code can only be used for one
(1) occurrence. Use of absence codes beyond what you
are entitled to will result in loss of pay. For the
current school year, the ‘Family Illness’ code can be
used beyond the ‘two (2) days per occurrence’
allowance up to your entitlement of the ‘five (5) days
leave without loss of pay, often referred to as
‘Emergency Days’ for the following reasons:

·A family member has been required to self-isolate, obtain a
COVID-19 test, or must visit a health care professional and
you need to provide care 
·Your child’s school/daycare has been closed and you must
be at home to provide care 

I wish you and your families a blessed Christmas
and all the best in 2022!
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College of Teachers, an agent of the Board, a
parent, or even a colleague … is not privileged,
confidential or ‘off the record’, even during an
informal interview. Anything you say can be used
against you. Do not make the mistake of assuming
that everything will work out in the end.

If you suspect that a meeting with your
administrator and/or any agent of the Board could
be disciplinary in nature, you have the right in
accordance with the collective agreement to
contact the Unit Office and request the presence
and assistance of a Release Officer. You also have
the right to ask and be informed of the
nature/purpose of the meeting.
 
For further information, please review the “On Thin
Ice: Maintaining Professional Boundaries” booklet
and accompanying video on how to reduce the
likelihood of allegations available on OECTA’s
provincial website at
http://www.catholicteachers.ca/

or directly with the following links … 
https://www.catholicteachers.ca/OECTA/media/pd
fs/Communications/OECTA%20Publications/2017/
on_thin_ice.pdf

https://vimeo.com/36345930

Communication Officer's Report
Michael Schaus - communications@elemdp.com

Welcome to the first issue of the DP Element for this school year! If you have ideas for this publication, I
encourage you to join the Communications Committee. Contact secretary@elemdp.com to have your
name added to the list of committee members. 

You are also reminded to make sure your contact information is up to date with the unit office, and be
sure to follow our social media accounts:  

@elemdp@dpeuoecta @dpeuoecta

http://www.catholicteachers.ca/
https://www.catholicteachers.ca/OECTA/media/pdfs/Communications/OECTA%20Publications/2017/on_thin_ice.pdf
https://vimeo.com/36345930
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Membership Assistance Officer's Report
Ingrid Mueller-Kupec - mao@elemdp.com

In my position as Member Assistance Officer,
workplace accommodations come up frequently
when assisting members. So, let’s find out a little
more about workplace accommodations.

Workplace accommodations are an essential part of
our human rights as Canadian citizens. The Ontario
Human Rights Code entitles members to equal
treatment in employment without discrimination on
the basis of protected grounds including disability. 

If an employee is not capable of performing the
essential aspects of their job because of one or
more of the protected grounds, then the worker
may be entitled to a workplace accommodation by
their employer.

With DPCDSB there is an accommodation process
within the Collective Agreement when a teacher
requires a workplace accommodation. The
employer, employee and Unit are all parties to this
process, and members are entitled to union
representation when accommodations are needed. 

A physician’s role in accommodations

If an accommodation is needed, the employee must
provide the employer with a medical certificate
which states any restrictions/limitations that
prevent the employee from doing the essential
duties of his/her occupation. With DPCDSB, the
Medical Certificate is the agreed upon document
and a sample can be found in the collective
agreement. 

What is the difference between
restrictions and accommodations?

Restrictions and accommodations are very different
but are often mistaken as the same thing. Imagine a
teacher who wears glasses. There is an employee
who due to a medical condition cannot see clearly,
but wears glasses in order to do his or her job. Does
it mean that because a person cannot see clearly,
they cannot work? Of course not. The restriction is
that there is a physical medical condition that
makes it difficult for a person to see, and the
accommodation is being able to wear a pair of
glasses. So, the accommodation is what the
employee needs in order to perform the duties of
his/her occupation just like every other worker.

Does my doctor or employer decide on
the accommodations? 

The employer offers accommodations based on the
employee’s medical restrictions, and sometimes
there is a disconnect between the accommodation
the employer offers and the accommodation the
teacher prefers. A school board does not have to
provide the teacher’s preferred form of
accommodation. For example, if a teacher has
cognitive restrictions and prefers to have a straight
grade in order to reduce a stressful return to work,
the Board may offer the teacher a gradual return to
work, administrative support when dealing with
confrontational parents, or extending the deadline
for things due to the office instead of a specific
grade, or solid grade. 

Continued



If the Unit disagrees with the decision regarding the
accommodations, and the Board fails to resolve the
issue, OECTA may decide to grieve. Grievances may
ultimately end at the arbitration stage which means
that the arbitrator has the authority to determine
what is an appropriate accommodation, and in some
cases force the Board to provide the appropriate
accommodation. 

Accommodations are a common part of teachers
returning to work from a medical leave, however an
accommodation meeting can be requested by
teachers at any time during the school year. The Unit
encourages all members who require assistance with
their accommodation to contact the Unit office. 
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For a physical restriction where a teacher cannot
climb stairs and would like to teach FDK, the Board
may assign a teacher to a grade his/she is qualified
for, but is on the main level of the school. 

What if the Board does not
accommodate me?

The school board is required to provide the employee
with a workplace accommodation “to the point of
undue hardship”. Some factors of “undue hardship”
may include how much funding the Board is receiving,
how much the accommodation will cost the Board, or
health & safety protocols. Contact the Unit office if
you have been denied an accommodation.

Congratulations
T O  O U R  A W A R D  W I N N E R S

Congratulations

Marina Sequeira                            Heather Anderson
Catholic Leadership Award

 
Jean Smylie
Service Award
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OT Member Services Officer Report
Mary Matteo - otmso@elemdp.com

Daily OT Work/Availability/WebTRACS

Occasional Teacher’s daily work depends on
permanent teachers being absent from their duties.
The TRACS’ evening call out is from 4:00 to 10:00 p.m.
and in the morning from 5:00 a.m. up to 1:00 p.m. for
daily OTs. The callout will be in order of seniority and
availability, as per your profile (Article 13.05).

Call outs for daily jobs is based on seniority and
availability, as per your WebTRACS profile. It is
important that if we want to maintain the list at a
level where people are working as many days as
possible, you need to always maintain your
availability.

Please note that if you arrive at a school and an error
has occurred, for example the wrong date, the school
must keep you at the school and re-assign you (i.e.,
prep coverage or another teaching, (not clerical),
assignment). As per Article 15.01 of the Collective
Agreement, you are to stay at the school for the
duration of the original assignment. Should a problem
arise, call the Unit Office – DO NOT LEAVE the school.
If you leave the school, you have forfeited your right
to be paid.

WebTRACS Profile

You may want to consider changing your OT profile to
best suit your needs. According to the Collective
Agreement, Article 13.02 (a), you may identify any and
all schools where you are willing to accept
assignments and any grades/subjects, you are willing
to teach. Receiving calls for jobs you have no interest
in accepting isn’t productive for you or the Board.
Conversely, if your profile is too limited, you may not
be getting as much work as you would like.

You may change your profile (locations and
classifications) during the months of September and
February. Refer to the instructions on the WebTRACS’
home page.

LTOs (Long Term Occasional)
Assignments & Permanent Vacancies

Any long term occasional openings that become
available throughout the school year, are posted daily
on Apply To Education (ATE) as per Article 17 of the
OECTA – OT Collective Agreement. An LTO Assignment
is created when a classroom Teacher is absent from
their classroom for fourteen (14) or more consecutive
weekdays. For those OTs available for these LTOs, it is
recommended that you check daily for any new
postings made available. Also, check your ATE profile
to ensure that you receive alerts for any new postings
whether it is an LTO or a Permanent Vacancy.

Questions/Concerns

The DPEU release officers, including myself, are
available to assist you. Please do not hesitate to call
with your concerns or questions as no individual
problem is insignificant when it impacts your well-
being.

Often, we have members who have been misinformed
or had their rights infringed upon because they chose
to listen to social media or a colleague. A simple
phone call or email otmso@elemdp.com to our office
can give you the information you need. As always, I
look forward to offering support and guidance to you
this year.

mailto:otmso@elemdp.com
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Your actions are under constant scrutiny, and cases of
professional misconduct before the Ontario College of
Teachers are on the rise. You need to avoid any
comments, actions, or online posts that might be
considered inappropriate or unprofessional.

Students

A teacher is in a position of trust, regardless of the age
of the student. Your actions will be measured against a
higher standard than those of other individuals. 

Some activities will always be unacceptable, such as:
·Any form of sexual relationship with a student, regardless of
age
·Providing personal information
·Dating students, even adult students or former students
·Touching students when reprimanding or disciplining them
·Being alone in the classroom with a student
·Writing/exchanging cards or letters with a particular student
or students
·Any electronic communication of a personal nature, including
texting or emailing
·Any form of interaction with students on your personal social
media accounts
·Meeting a student or students outside school or in an
isolated location
·Playing favourites
·Giving gifts to an individual student or students

M A I N T A I N I N G  P R O F E S S I O N A L  S T A N D A R D S  O F

B E H A V I O U R  I S  E S S E N T I A L  F O R  T E A C H E R S  

RELATIONSHIPS APPROPRIATE AND PROFESSIONAL
From: OECTA Pamphlet

Other activities can also create problems, such as:
·Classroom activities that might be interpreted as inappropriate
·Discussion and/or teaching supports that use inappropriate
content
·Driving students in your personal vehicle
·Interfering with the personal life of a student, unless it is due to
a statutory requirement, such as the duty to
report under the Child and Family Services Act
·Improper use of the internet in the classroom, such as having
students visit sites that have not been pre-screened for content

Parents/Guardians

The relationship between teachers and parents/guardians
should be positive, impartial, and for the benefit of
students. You should always maintain a professional
manner when dealing with parents, even if
communication is strained or difficult.

·When reporting to parents, either in person or in writing, be
objective, concise, and considerate.
·In social settings, be aware of boundaries – avoid gossip and
comments concerning teachers, staff, or students.
·Address only matters related to the educational performance of
the student - you are not required to respond to issues related
to your teaching practice, nor should you speak about any other
student or compare students.
·If a parent or lawyer in a child custody matter contacts you, you
are not required to provide any information.
·Decisions regarding the disclosure of any information that
would be contained in the Ontario Student Record (OSR) is the
responsibility of school board administration.
 Under no circumstances should you respond, verbally or in
writing, to any inquiry of this nature until you have spoken to
OECTA.

Continued

REMEMBER: Teachers should
take great care to avoid
relationships with students that
cross professional boundaries.



Page 13

·If you are required to appear in court regarding a student,
seek direction from your administration on what information
you can disclose.
·If you find yourself in a difficult or threatening situation with
a parent, take steps to de-escalate the conflict.
·Terminate the meeting politely but firmly if a parent
becomes abusive or confrontational.
·Where appropriate, have a colleague or administrator attend
any subsequent parent meetings.
·Document your interactions and inform your administrator.
·Seek advice and assistance from OECTA as needed.

Colleagues

Relationships between colleagues should always be
professional. During the school day, teachers must
cooperate with one another to complete the necessary
educational activities required for student learning.
However, as in any workplace, conflict between
colleagues can arise. Resolving such discord is
primarily the responsibility of the employer, and school
boards have policies to address such matters. . 

REMEMBER: Under no circumstance
should any member endure any form
of verbal and/or physical abuse from
a parent or guardian. This includes
cyber-abuse or stalking.

These may be accessed through school board websites
or designated personnel. In some boards, the Employee
Assistance Program can assist staff to resolve conflicts
Dealing with such situations is often difficult. Should you
require assistance or advice, contact your local OECTA
unit representative(s) or the OECTA Provincial Office.

There are several things to be aware of when considering
how to manage relationships with colleagues. 

·Every person has the right to a workplace free from all forms
of harassment and/or bullying. Under no circumstances should
any member ignore such behaviour.
·It is best to seek to resolve conflict with colleagues personally,
privately, and directly, before seeking third-party assistance
within your school or board.
·If you make an adverse report about a colleague to an
administrator, you must furnish your colleague with a written
account within 72 hours. This requirement is detailed in
Regulation 18(1)(b) under the Teaching Profession Act.
·Timeliness is often required if a complaint is being made to
the school board.

REMEMBER: Conflict between
colleagues is primarily the
responsibility of the
employer to resolve.
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Awards and Social Committee

DPEU's Awards and Social Committee is excited to share that we will be having our first virtual social
event in February 2022! 

Lee Beaupre from Niagara's Name That Tune will be our host for five rounds of music trivia on
Kahoot! This is a family-friendly event and we would love to see everyone playing for a chance to
win one (or more!) of the prizes that will be available. Of course, we thought about it being a school
night so feel free to play the opening rounds or join us for the later ones - whatever works for you
and your family. More details including the confirmed date will follow in the new year! Please
remember to register.

We hope to have some in person events in the spring, so here's to hope for a healthy and safe
future, starting with the upcoming holidays - on behalf of the Awards and Social Committee at
Dufferin-Peel OECTA Elementary, have a Merry and blessed Christmas!

-Blossom Dias (Co-Chair)

MUSIC

Political Advisory & Catholic Advocacy Committee

Add your email to the following email lists to receive updates and notifications - https://ofl.ca/,
https://www.peellabour.ca/, https://www.knowmore.ca/ 
Stay informed with the Ford Tracker https://ofl.ca/ford-tracker/
Call the Premier of Ontario and voice your concerns https://ofl.ca/action/fix-fords-failures-call/ 
Help Stop Another Doug Ford Disaster https://ofl.ca/action/dougforddisaster/
Reject Hybrid and sign the petition https://www.knowmore.ca/hybrid-fails
Write to your MPP and support the Stop School Cuts Campaign https://www.stop-school-cuts.ca

The Catholic Advocacy/Political Advisory Committee invites you to take action as the 2022 Provincial
Election quickly approaches.

Here are variety of ways you can be involved this year:
1.

2.
3.
4.
5.
6.

Together along with other affiliates, we need to work together to create change and ensure that an
education friendly government is elected. It is crucial we take action to protect publicly funded education
and fight for the future of our students.

-Maria Commisso (Chair)

https://ofl.ca/
https://www.peellabour.ca/
https://www.knowmore.ca/
https://ofl.ca/ford-tracker/
https://ofl.ca/action/fix-fords-failures-call/
https://ofl.ca/action/dougforddisaster/
https://www.knowmore.ca/hybrid-fails
https://www.stop-school-cuts.ca/

